WuyokowwVviKEC Auvapelc (Fappog, atotodoéia,
EUYVWUOOUVN): 0 POAOC TOUG OTNV EMAYYEAULATLK
avantuén

Aploteidng NopEvtlog

WuyxoAoyog,

20uBovAog EmayyeApatikoU NMpoocavatoAlgpou Kot Ztadtodpopiag (M.Sc.)
https://www.linkedin.com/in/arislorentzos/



Ol OEQPIEZ ENMAITEAMATIKHZ ANANTY=H2...

E€nyoUv  mMwe¢  TPAYUOTOTOLEITAL N EMAYYEAMATIK  ovaArtuén
gmLonuaivovtag €va oUVOAO EVVOLWV KOl OXECEWV CUVOEOUEVWY LETAED
TOUC.

Xpelaletal va HEAETWVTAL UTIO TO TIPLOMO TOU EKAOTOTE KOLWWVLKOU,
OLKOVOULKOU KOlL TLIOALTLOLLLKOU TTAQLoLoU.

Ytpodpny o€ euplu daocpa Bewplwwv TPOC Evialn otn OCUUBOUAEUTIKA
MPOKTIKA Twv OUMPBoUAwV, ol ormoiol xpelaletol va €ilvol EKAEKTLKOL
(otpodny oe eupl Ppaocpa Bewplwv Kol LOEWV ylad Vo  KOTOOTOUV
QTTOTEAECULOTLKOL).

ApyupomoUAou, 2022



Oewpiec EmayyeApatikic Avamntuénc:

TumoAoykn) Oswpia tou Holland (1997)

Oewpla Tou Super (1990)

Kowvwvikoyvwotikdo Movtélo Ztadtodpopiag (Lent, Brown & Hackett, 1994)
Oswpia tnc Mabnonc tng Tuxaitotntog (Krumboltz, 2009)

OwkoAoyiko Movtélo EntayyeApatikic Avamntuénc (Cook, Heppner & O’ Brien, 2002)

MetaBewpieg EmayyeApatikng Avantuéng (aroocadnvilovion uno to npiopa tTov
KOVOTPOUELOVIGLLOU, TOU KOLVWVLKOU KOVOTPOUELOVLOMOU Kat TG adnynaTKAG

TLPOOEYYLONG):
Oswpla Tou Xaouc (Bright & Pryor, 2011)
JuoTnNULkO Movtého Ztadlodpopiac (Patton & McMahon, 2006)

«Npwteikn» Ztadodpopia (Hall, 2004)



EIZATQIH

OL Oetikéc WUXOKOWWVLIKEC AUVAUELG armoTteAoUV piol onUAVTIKA TNy Yl T\Vo LAt A i
puxoouvvarcOnuatiknl avantuvén tou atopou Kabwe

ocuvdEovtal He tn(v):
akadnuaikn enitevén,
CWMATLKA Kol PuyLKn Vyeia Ko

BeTIKA avTamokpLlon oTLC TPOKANTELS TNG {WNC
Snyder, Sympson, Ybasco, Borders, Babyak & Higgins, 1996

&
KPLOLLLEC «OEELOTNTECY

YL TO GXESLOLG O TOU TIEPALTEPW EKTTALOEVTLKOU KOl ETOYYEAUATIKOU LEAAOVTOC
TOU OTOMOU UTIO TO TIPLoHO TNG PEVCTOTNTAC TTOU XAPAKTNPL(EL TN XApagn TNC

otadlodpopiag otn cuyxpovn enoxn
ApyuporouAou, 2022
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Exploring the Effects of Positive Psychological
Strengths on Psychological Adjustment in Adolescents

Gikmen Arslan'

Accepted: 15 July 2018
O Springer Nature B.V. 2018

Abstract The present studv reported an exploration of the association between
covitality constructs and psvchological adiustment— subiective wellbeing., academic
achievement, and internalizing and extemalizing behavior problems— in adolescents.
Participants of the study comprised of 547 adolescents, with 51. 1% female and 48.9%
male, ranging in age from 13 to 19 years (M= 15.57, SD= 1.13). Findings from the
study indicated that higher levels of belief-in-others and engaged living were significant
predictors of increased subjective wellbeing. Higher levels of belief-in-self, belief-in-
others, and engaged living were also found the significant predictors of increased
academic achievement. Thereafier, results from the predictive effect of covitality
constructs on mental health problems revealed that higher levels of beliefrin-self,
belief-in-others, and engaged living were significant predictors of decreased internal-
izing behavior problems, whereas externalizing behavior problems were significantly
predicted by belief~in-self and emotional competence in adolescents. What is more, the
combined effect of each of the covitality constructs on adolescents’ psychological
adjustment indicators was greater than the effect of this each positive psychological
domain individually. Taken together, these outcomes should contribute to the design of
prevention and intervention services in order to promote mental health and wellbeing.

Arslan, 2019
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Abstract

Human resource can be a dvnamic asset or a debilitating liabil-
itv depending upon how well it is harnessed. Many progressive
organizations arvound the world have begun ro internalize this
realitv and keeping the human resource satisfied is considered
one of the kev factors for the success of anyv organization. Dis-
positional base of job sarisfaction has gained renewed inter-
est since job satisfaction is a mixture of beliefs and feelings.
With an eve toward research and practice, the curvent study
consolidares various lirerarures and examines rhe relarionship
berveen Big Five Personality, Positive psvchological strengths
towards job satisfaction. The studv also takes into considera-
rion the demographic impact towards job satisfaction. It pro-
vides acumen and a different magnitude jfor predicting job
satisfaction apart from conventional vaviables like work itself,
pay, promolion, supervision, co-workers.

Keywords
Big Five Personality, Positive Psyvchological strengths,
Dispositional base of Job Satisfaction

AW

The Impact of Big Five Personality
Traits and Positive Psychological

Strengths towards [Job Satisfaction:
a Review

Chandrasekar Therasa', Chidambaram Vijayabanu'”

Received 14 July 2014; accepted after revision 02 December 2014

1 Introduction

The inter-relationship between personality factors and job
satisfaction has been a periodic study in industrial psychology
in the past century (Judge et al., 2002). Job satisfaction is one
of the core constructs in management and is the most exten-
sively studied variable in industrial psychology and organiza-
tion behavior. It is not unconumon to see any research journal
on management that does not contain at least one study that is
related to job satisfaction (Sarwar and Abugre, 2013), and it has
become a worldwide reality in the human behavior studies, that
satisfaction and productivity are significantly related.

Employee satisfaction plays a vital role in success of any
organization, and banks are no exception. For the bank to
emerge as a globally competitive financial entity, satisfied
workforce becomes inevitable. The motivated emplovees are
satisfied employees who have greater morale, oneness and
promote cohesiveness among the members of the organiza-
tion (Vijayabanu et al., 2013). Hence to sustain in the competi-
tive environment, it is very much necessary to understand the
employee’s perception towards the job and to measure the level
of satisfaction with various aspects of job satisfaction. Efficient
Human Resource management and a highly satisfied workforce
not only enhance the performance of the bank, but also boost
the entire economy. For the accomplishment of best banking
services it is innate to manage the human resource effectively
by gauging the job satisfaction level of employees in a periodic
basis. The success of an organization (Vijayabanu and Amudha.
2012) depends on the appropriate use of manpower which will
be an auxiliary to all other assets.
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Role of Positive Psychological Strengths and Big five Personality
Traits in Coping Mechanism of University Students

Ageel Khan '*, Saedah Siraj ? and Lau Poh Li’
! University of Malaya Faculty of Education, Kuala Lumpur, Malaysia, 50603

Abstmct Deacant ctindy aimad tn awv;

Territory Kuala Lumpm', Malaysia. Psychologlcal Capnal Quwhonmure (Luthans s et al. 2007) [1], Brief
Cope Scale (Carver, Scheire & Weintraub, 1989) [2], and Ten-Items Personality Inventory (Swann, Rentfrow,
& Gosling, 2003) [3]. were used. Research findings revealed that Positive psychological strengths and Big
five personality dimensions were found to be significantly related to coping responses except neuroticism, as
persons with high neuroticism were found to be less engage in coping mechanism, while high extraversion,
openness and conscientiousness individuals engaged in more problem-focused coping. The results indicate
personality factors and PsyCap are emerged as important domains for coping mechanisms.

Keywords: Personality, PsyCap, Coping etc
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J| ©4ppog '
N CUVEXLON TNC TPOOoTIABOELAC TTPOC TNV ETITEVEN TOU
oKortou. '

Norton & Weiss, 2009 |

KAipoka Oappoug (Norton & Weiss, 2009)
Metadpaon-Npooappoyn otnv eAAnvikn yYAwooa: KaAipng, 2016
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H Oappaleéa cupunepidpopa npolmodETEL

HBwoC N emwdeANC

ARG KOLWVWVLKOG OKOTTOG

2toudaoTNTOL OKOTIOU
nopa tnv aiobnon
KtvdUvVoU / amelAnc

Awaxeiplon piokou
KOl EUTTOO LWV

Pury et al. 2014



To Odppoc mapayeTo amno:

| AIESEC G

Wuyxwn

; AvOeKTIKOTNTA
Awclodotila

Avolytotnta otnv

EMMELPLAL

H Betiky Suvapn Tou depoug UTTopEel va AELTOUPYNOEL WG ITPOOTATEUTIKOC UNXOAVIOUOC VL0 TNV
OVTLUETWTILON SUCKOALWV Kol KPLOEWV OTWE €Ttiong, otn AP n EmMayyeEAUOTIKWY amodAcEwV mopd

TouC HOBOUC OXETLKA UE TO PEAAOV (Sovet, Annovazzi, Ginevra, Kaliris, &
Lodi, 2018)

To depoq EUVOEL tov oxedlaopd otadloSpopiog Tou atopou Kat cuvdéstal pe aunpévn
aiodnon ikavonoinong amno tn {wn kot PuxoAoyikn eveéia.



EPEYNHTIKA AEAOMENA

O SLapeocoafnTikog Tou pOAOG 0T OXECN AVAUECSA OTNV ETTAYYEALATLKA TIPOCAPUOCTIKOTNTA KoL OTNV
Lkavortoinon amno tn {wn $avepwveL OTL N EMOYYEAHATIKA TTPOCAPOCTIKOTNTA CUVOEETAL OETIKA UE
NV aVTIAQBAVOMEVN YEVVALOTNTA, N OTOLa, LE TN OELPA TNG, CUVOEETOL OETIKA ME TNV LKAvVOToinon
arnd ™ I{wn. EnutAéov, 10 gUpnua auto TBavwe va davepwvel OTL TOo BAPPOC UMOPEL va YiveL
QVTIANTITO WC Lo TTPOCAPUOOTLKI) cupTepLlPopd Staxeiplong INTNUATWY TTOU AITTOVTOAL TNG QVATITUENG

¢ otadlodpopiac (aAAayn emayyeApotikol eptPAaAlovtog, cuvOnKeG epyaoiag, KATT.)

Santilli, Marcionetti, Rochat, Rossier & Nota, 2016
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«KUkAo¢ tou O@appouc» - “Circle of courage”

O «KUKAOG TOU BAppouc» elval €va POVTEAO BETLKAC avamtuéng TnNG MPOOWITLKOTNTAC, TTOU
Baoiletal otnv KABoALKN apxn OTL Lo va €ival Kaveic ouvatoBnuatike vytng XpeLaletol
NV aioBnon tou «aVvnNKEW» Kol TNV avamtuén tng aUTOKUPLOPXLOG, Tou aloBrnpotog
aveéaptnolag kot tng yevvatodwplag tou.

H aioBnon tou «avikew» adopd otnv, LE OMOLOOATIOTE TPOTIO, CUCXETLON TOU OTOUOU
LE 0oa Atopa Yvwpilel. Mpokettal yia tTnv avantuén 6ecpol Ye TPOCWTTA T Omola Eival
KOVTQ OTO QTOMO Kol TNV KAAALEPYELA OXECEWV TIoU SLakpivovtal amo ayann, ¢poviida,
ouvepyaoia KalL EUILOTOoUVN.



«KUkAo¢ tou O@appouc» - “Circle of courage”

H atoBnon tng emituXou¢ enmitevéng evoc €pyou, N SNULOUPYLKOTNTA, N ETLAUON
NMPOLBANUATWY, N KvnNTomoinon Kot n empovi KaAALEpyoUV TNV auTokuplapxiot Kot oxL Tov
QAVTOYWVLIOUO

H avaAnyn mpwtoBouAilwv KoL n uloBETnon Mo MPOOCWMLKAG E€vOUvVNG
QTEVAVTL O OUUTIEPLDOPEC Kal amodAoeLg Ttou AapBavel To idLo To ATopOo yLa ToV EQUTO
TOU pEow NG avatpododotnong mou AapPavel yia avtéc PonBolv otnv avamtuén
ogBaopou Poc Toug AAAOUG Kal auTo-TtelBapyiacg.

lAonyoi otnv kaAdiepyeia ¢ aveéaptnoiac eivar n eviappuvon tnc¢ miotng otig
OUVAUELG ToU eautoU, n kaAAepyela tne Ogéiotntag tng OLEKOIKNTIKOTNTOAC KOl TOU
LoV UATOC TPOOWITLKI G EVTUVNC.



«KUkAo¢ tou O@appouc» - “Circle of courage”

Eva. mOAU onUOVTIKO otoleio tou «KUkAou Ttou Odppouc» eilval n
YeEvvailodwpia Kat n enideén avidlotEAeLag.

Elvoil ToAU onUOVTIKA N aVATTTUEN EVOC OUVEPYATIKOU KALUOTOC METOED TWV
epnBwv yeyovoc nou, evdexetal, va cUUBAAAEL oTNV avamntuén tng atoBnong
NG aéioc Touc.

Me tnv emikEVIpwon oto va pabeL o €épnBoc va deixvel dpovtida, va eivol
TILOTOG, va Oelxvel evouvailoOnon Kol va €lval UTTOOTNPLKTIKOC, KAAALEPYELTOL
n aila TNC ouvelopopac os pio eupuTEPN opada.

» H eknaideuTIKN TPAKTIKA €XEl O€IEEl OTI N O10XOKOAIG TOU «KUKAOU TOu O&ppouc» Bond&
TOUC €PAPBOUC V& EIVOI CUVEPYXTIKOI, KIVNTOTIOINUEVOI, UTTEUBUVOI KOI CUUTIOVETIKOI1
TTONITEC.
» Mrmopel v ouvTeAEoEl 0Tn eVOUVAUWON €VOC BETIKOU KAIMOTOC Kol VO aiBAUVEI TNV
mMOavVOTNTH EKONAWONC XPVNTIKWV CUNTIEPIPOPWV (TT.X. EKPOPBIoUO).



AIZIOAO=IA

YtoBepry mpoblabeon TOU OTOMOU VO OVOMEVEL OTL €lval TEPLOOOTEPO TLOOVO 01O MEAAOV va
npokuPouv BeTIKA apd apvnTika yeyovota {wnc. Mvetal avtlAnmth we €va SUVOULKO OTOLXELO TNC

TIPOCWTILKOTNTAC OTIEVAVTL OE APVNTLKA YEYOVOTAL.

Scheier & Carver, 1985

H eAnido cuvOEETAL CNUAVTLIKA UE TIC TEOOEPELC SLOLOTAOELG TNG ETOYYEAUATLKAC TIPOCAPUOCTIKOTNTOC
(automemnoiBnon, meplépyela, EAeyxoc kot evdladEpov yla tn otadlodpopia), evw n atotodofia davnke

Va CUVOEETOL LETPLOL LE TLG TTAPATIAVW SLAOTACELC.

Buyukgoze-Kavas , 2014

H atotobdoéia adopd otnv mpoBAePn detikwv anoteAsoudtwy Kol n eAntida paivetal va elval autn
TIOU WOel To ATOMO VO EUNTAQKEL YE TNV E€MITEVEN €VOC OTOXOU KOl UE TNV EUPECN EVAAAAKTLKWY

HovomaTtiwy Tou odnyouv, mBavwe, oTnv EMLTuyia.

Luthans, Youssef & Avolio, 2007



ALaPOPETIKEC FEWPOELC:

Jupdpwva pe toug Scheier kot Carver (1985) n awolodofia €xel oplOTEL WG XAPOAKTNPLOTIKO TNG

TIPOCWTILKOTNTAG TOU ATOOU.

Ot Peterson kat Seligman (1984) wg eppunveuTtiko otul (aotodolol — amatotodool). AnAadn n taon

TOU QTOMOU VA EPUNVEVEL KUPLWCE T atuXh Kol SUCAPECTA YEYOVOTA LE QULTLOAOYLKEC ATIOSOTELC.

OL awowddoéoL teivouv va amodibouv oe efwteplkég («nTav TMOAU SUOKOAQ, yla auUTo Oev ta
KATADEPAY), CUYKEKPLUEVEC («auTh n amotuyio Jo KATAOTPEYEL TO CUYKEKPIUEVO TOUEN THG {wNC
pou») Kot aotabeic («dev Ta katapepa autn ™ @opa») altie¢ ta SUCAPECTA YEYOVOTA KOL TLG

KATOLOTACELC TTOU TOUC cupPaivouv.

OL anatolodoéot afloAoyouv ta SUCAPESTA I} OTPECOYOVA YEYOVOTA HE SLadopETIKO TPOTO, ylatl
TILOTEVOUV OTL adeVOC Elval MPOOWTILKA UTEVOUVOL, OTOTE KOTNYOPOUV TOV €0UTO TOUG
(EOWTEPLKEG QAUTLEG: «EYW PTaiW TTOU OEV TA KUTAPEPA») KoL OPETEPOU OTL AUTA TA YEyovoTta Ba
SLapkEoouv Kal Ba emnpedcouv apvnTLkd TTOAAOUC TOMELG TNG (W TOUG (0DALPLKES ALTIES: «aUTh

n anotuyia So KATAOTPEWEL TA TTOVTAY).



-
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O alolo60éoL npooeyyilouv ta pofAROTA YL VA TOL

OLVTLULETWITIOOUV.

Teivouv va epdavilouvy Taoelg oTabeprg AVILUETWTILONG TWV SUCKOALWY
(coping) Kal va XpNOLUOTIOLOUV OTPATNYLIKEC EOTIOOUEVEG OTO TIPORBANUAL.

XpNOLUOTIOLOUV: XLoUop, OETIKA EMAVEPUNVELQ TWV YEYOVOTWV Kol artoSoxn.

Carver et al., 2010
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2YMBOYAEYTIKE2 TAPEMBAZEI2

Baoiwkn mapadoxn: To emninebo tn¢ aiclodofiag tou atopou umopei va avéndei ue cvuotnuatikn

eknaidevon.

O o amAo¢ TPOTMOoG yLa va yivel kamolog amaloltodofog alolodofoc ival To oUVOAO TWV TEXVLKWY TIOU

elvat ywwotéc WC YVWOTLKEC-OUUTEPLDOPLKEC Bepareiec.

2TOXO0C:

H dtadopormoinon ota mpoTuTia ApVNTIKWV YVWOTIKWV OTPEBAWTEWV.

‘Metatpont] Twv Suohertoupykwv avtAPewv tou atdpou: «MiAw JETIKA OTOV EQUTO HOU Kol

yla TIC LKAVOTNTEG UOU»

-Evioxuon tn¢ mpoomaBelag yia emitevén Twv EMIOUUNTWYV OTOXWV: BLWHOTIKA €EKMALSEVON ME
dlepevvnon  Suvapewv, aduvapwwyv, esukaplwv, TOavwv AUVocswv, eknaidevon otn

SLekSknTIKOTNTAL.



2YMBOYAEYTIKE2 TAPEMBAZEI2

Noa ektaldeUTEL TO ATOUO VAL OKEPTETAL UE TOUG TPOTTOUG TTOU OKEPTOVTAL oL atotodoéol Kat va dpa

UE TOUG TPOmouU¢ mou Spouv ot atotodoéol.

H peiwon twv apvntikwv okéPewv (aAAa oxt anapaitnta n avénon twv FeTIKWV OKEYEWV) yLoTl:
otav oL avBpwrol aAAA{ouV apVNTLKA OXNHUOTA VLo TOV E0UTO TOUC KAl TOV KOGUO, 1] otav pobaivouv
VOl QVTLUETWITI{OUV TILO ATTOTEAECHOTIKA TO AyXOC KOl TA ApVNTLKA CUVOLCOUaTa Umopouv va KAlvouv

TPOC HLa TILO lLolodo€n omtikn TNG (WG YEVIKOTEPAL.



EYITNQOMO2ZYNH

MNoapapetpot:

A) «ErtiBeBaiwon kaAoouvnec», LE TNV EVvOLa OTL VIWOOUUE WG UTTAPXO UV
KOUAQ OTOLXELO OE AUTOV TO KOO MO, Swpa Kol 0opEAN TTOU EXOUUE
dexrtel.

B) Avayvwpiloupe OTL N Ity Authg ThS KaAoouvng BpLloKeTal EKTOC TOU E0LUTOU
nog. NuwBoupe otL aAAotL avBpwrot (A karmola ovwtepn SUVON OV EXOUUE KATToLa
BpPNOKEVTLKN-TIVEVLALTLKH TILOTN) poG Edwoav apKeTA Swpa, LEYAAQ KAl LLKPA,
TIPOKELUEVOU Va YEUTOULLE TO ouvailoBnua the kaAoouvnc.

https://www.korovilas.gr/eygnomosyni/



«Euyvwpoouvn wg otaon {wng»

H euvyvwpoouvn eival pio amd Tti¢ mpwteC YUXOKOWWVIKEG OSUVAUELG TIOU
gpeuvnOnkav oto medio NG Ocetiknc Wuxoloylag. IXETKEC TOPEUPACELS
EUTTAEKOUV TN ouyypadn emotoAwv gsvyvwpoouvng (“thankful letters”) kat tnv
enadn HE MpOocwTa TTou £xouv fonBnoet to atopo (“gratitude visits”).

Seligman, Steen, Park & Peterson, 2005

H ékppaon suyvwpoolvng ival mBavo, va wbnoeL To AToHo va SnULOUPYNOEL
NV poodokiar OTL KATL KAAO AVOLUEVETOL VA cUUBEL Ko va dnuioupynoel BETLKES

OXEOELG LLE TOUG YUPW TOU.
Dik, Duffy, Allan, O’Donnell, Shim & Steger, 2015




EPEYNHTIKA AEAOMENA

H ékdpaon evyvwpoouvng ocuvOeeTal BETIKA e TNV EVPECN EVOC VONHLOTOC OTh
(W) (Peterson & Park, 2012) KOLL TNV LKOWVOTTIOLNGN QIO TNV £PYACLA (Gorjian, 2006).

H euyvwpoolvn we otaon wng daivetat vo CUPPAAEL OTNV KOLVWVLKA
UTTOOTHPLEN TOU OTOMOU KOl 0TNV ULOBETNON oTpATNYLKWY avaAnyng

npwtoPfouAlwyv otnv epyaocia (“job crafting”).
Chen, Yang, Xia, Li, Deng & Fan, 2021

H svyvwpoouvn amévavit otnv gpyooia daivetal otL, mbavwe, va ouvOeeTal
BETIKA PE TNV LLOBETNON OTPATNYLKWY YLl TNV OQVTLUETWIILON TIPOKANCEWY OTOV

£PYOLOLAKO XWPO.
Fehr, Fulmer, Awtrey & Miller, 2017




Apyvporovrov Katepiva

Hhargovich Ncpiodami Exooy
Aopévtlog AploTeidong
Otwpia kal Epeuva
oTIC IIpoKTIKES GYEOLHGUOV KOl ONULOVPYLOS

EmioTApeg T Aywyng TPOOTTIK®OV GTUd0dpopniag epfov: Mwa
HEAETY] TEPLTTOONS

Iepiznyn

H mopovco epyoacia eoTidlel oy €vvold TS £Amiods, 1) onold @Qaivetdl va
COKEL CNUOVTIKY ETiGPOCT] OTO OESOCUO TNE oTadlodpopio TOL CTOHOD.
Apyikd, TopoLCIAlETUl 1 CVUTTLELOKY] TPOGEYYION TNG £VVOLNS TNG EATIONS
KoBMC ot Qaivetol vol KoAllepyeital aKOUn Kol amd TS TPOLLUES EUTELPieEg
TOL OTOUOV, E£MEITA TOPOVOIALETUL O POAOS MOV COKEL TO EKTUIGEVTIKO TAWIGIO
CTNV eVOTAADEN NS KUBMS Kol 1] GOVSECT] TNS ME TNV OUKAOTUAIKY] emitensn).
211 GLVEYELD., TUPOLGIAlOVTAL O TPOTOC KOTE TOV OMoilo £vd ATOUC e eATidd,
mBavde, OSecleveTdl oTovV KABOPIGHO evOog OTOyoL KOBMC emicng Kdi ot
OEELOTTEC IOV GUVTEAOVV GTNV KAAAEPYELE TNC MOTE TO GTOHO VA SLUYEIPLCTEL
T CTUSL0GPpOLiY TOV. AKOAOVOEL TO TOPASELY O [LOC LEAETG TEPIMTMOONC, EVEO,
TEAOC, TUPATIOEVTUL CUUTEPAGHOTO KUl TPOTACELS GVAPOPLKA LE TNV aflomoinon
CYETIKMV TPOKTIKOY OCTE VO KOTUCTEL TO GTONO IKOUVO VO SIYEIPIGTEL TOV
HEAAOVTIKO TOV GYESLOC 0.

ALEEIC-KAE1I81A: EATTIOU, GTOYODECIU, «LOVOTTATIO

Ieparopmi: Apyvponotion, K. Aepsvilec. Al (2022), TlpaxTres oy ed10CHOT Kot ONLICURYINS TPOOTTIKGY CTUMOOp oMo
spnPov: Mo pehim nepintoons, Cswpio ket Epsove otic Emotijusc the Ayepic, . 84/2022, oo, 21-38 Ero
hitp/periodikoinpata. gr

ApyupormoUlou, K., Aopévtlog, A. (2022), MPaKTIKEG oXeSLACUOU Kol SNHLOUPYLOC TTPOOTITLKWY
otadlodpopiag eprnBwv: Mio peAétn mepimtwong, Oswplia kot Epguva otig EMLoTUES TG Aywync,
T¢. 84/2022, 0.0. 21-38. 310: http://periodiko.inpatra.gr
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AieBvég Zuvédplo
AvBpwmioTikwv kol Koivwvikav Emamuay

Eiikég EmoTipeg
AoyoBepareia, Aywyn Yygiag,

E|6|m1 Avw\frl. quBouﬁ:unm rlulbu-.wﬂm Bepameia,
-0 1 kol Exohixr Bia,

ﬂlunoAmoumémm Et{owﬂlm Aywyn
Narpa, 2 - 4 AexepPpiov 2022

Npaxmma Duvebpiow

Lpyvan;:
homedre Nokmopod, Snpoeparias ko Exmaibovong

Nopévtlog, A., ApyupormoUAou, A. (2023), H Wuyokowvwvikn Abvaun thg EArtidoag
wc¢ Méao Aélomoinong otn SupuBouldeutikn Stadltodpouiac EvaAwtwy
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H nopovsa epyucic £oTIdlel oV WouoKowvoVviKy dOvaun g eAmidag, o¢ éva péco
mov eiven dvvatov ve aflomouioel o cbpufoviog oradodpopiag kutd T cvpPovievTiki
Sadikacic mpokewévoy va wlNoer 1o dtopo va BEcer éva oToY0 ko va Secuevbei oe pin
OEIPG EVEPYELGV MOTE VO TOV TPAYNATONO|OEL APYIKG, ETaNpHaiveTaL 0 poiog Tmv BETIKOY
WYU{OKOIVAVIKGOV SUVANEDY O TAOTYOS OTn S10Eipion TpokAoemy KaTd T cuyKkpoTon
NG ENAYYEMIATIKIG TAVTOTNTAS TOV GTOUOV. IT1) CUVELELR, TUPOVCIALETOL O GTPEVTIKOG
polog g SeEwdmra g eAmidag, OC yuyokowVIKY Svaun, Kotd T Staudépemon e
otadiodpopicg Ko, ETioNS, avepépovral o1 3E10TNTES TOL CUVTELODY 0TIV KEAMEPYELR TC.
Axorovbei o mapdderypa piag pEAETS MEPINTOONS, OV APOPd EVAAGTO TANBVOUS EVO,
TEAOC, TapuTiBevTial CUUTEPACLATE KUt TPOTAGEIS EVAQPOPIKG. HE TNV GELOTOINOT] GYETIKOY
TPUKTIKOV HOTE VA KETAOTE T0 ATONO 1Kavo vo Stayeplotel Tov perhovTikd Tov oyedloopd.

A£Ee1C KALEWB1d: YLYOKOIVOVIKES SUVENELS, EATISW, PLOUATIKES SpaCTNPIOTTES
The Psychosocial Power of Hope as a Mean in Career Counseling Process
Abstract:

The present study is focusing on the psychosocial power of hope as a mean with which
a career counselor can work with during the counseling process in order to motivate an
individual to set a goal and follow the necessary steps to achieve it. Initially, the role of
positive psychosocial powers is being referred as a guide which may contribute in the
management of career identity. It is being, also, presented the significant role of hope, as a
psychosocial power, regarding to the skills which may contribute to the growth of it. Then, a
case study example which concerns vulnerable population is presented and, at the end, some
assumptions and suggestions are being recorded, regarding the utilization of those relevant
practices which may empower the individual to deal with challenges during future planning.

Key words: psychosocial power, hope, experiential activities
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Betikng yugohoyiag ohhd Kt TG GUPPOLAELTIKNG Yo TN oTadiodpopic’, n mapoboa
epyacic e0TIGLEL GTNV YoXOKOIVOVIKY SOVaN ™S eEATidug, ¢ éva HEGO oV Eival SuvaTov
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1 Arslan, G. (2019), Exploring the Effects of Positive Psychological Strengths on Psychological Adjustment
Adolescents. In: Child Indicators Research, vol 12, pp. 1449-1464.
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