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Opiopog

« TTowIAlx OpLOPGOV.

« Hyétng
« Xapadn otamykng
+ [TapakoArovBnon mpoddou KAWVIKIG @povTidag
« [Topoyig MPOKTIKNG QpovTidag
+ Exnaidevaon cuvadEAQwv

Klein K, Zegert ], Knight A, Xiao Y. Dynamic delegation: shared,
hierarchal, and deindivi i ipin action
teams. Adm Sci Q. 2006;51:590-621.

+ Hyétng vs Mavatep

Mintzberg H. Managers, not MBAs: a hard look at the soft practice
of managing and devel San F) isco, CA:
Berrett-Koehler Publishers; 2004,

- Eidn Hyeoiag
+ AuTapyiko
+ ANHOKPOATIKO
» Opada AvabBeong- "Laissez faire"

Yukl G. Leadership in organizations.
8th ed. Bostan, MA: Pearson
Publishers; 2013.




XopaKTNPIOTIKA

- "Big Five"
* E§wotpegng
+ Afiomotog
» AeKTIKOC
+ TIpocapHOCTIKOG
+ Avoytopvaiog

Digman J. P lity structure: of the five-factor
model. Annu Rev Psychol. 1990;41:417-40.

» Tpavpa onig Kataotpogeg

» AnoteAeopanikn Emkowovia
+» Katavopr PéAav
» KAwikn e€eidikevon
+ Lyedlaopog- 1Epapylon
Andersen PO, Jensen MK, Lippert A, @stergaard D. Identifying

non-technical skills and barriers for improvement of teamwork
in cardiac arrest teams. Resuscitation. 2010;81:695-702.

« Awayeipion Tpavpani@yv - Hyétng
« TIpoetopaoia opddag npv mv Geién
+ AvdAuaon gupnpdatev
+ Avamtuén mAdvou dpdong
+ LUVEPYOOIA YO TIAPATIONTI

Cole E, Crichton N. The culture of a trauma team in
relation to human factors. | Clin Nurs. 2006;15:1257-66.
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+ Avtoyvaoia
+ AVTapXIKO ETUA

+ Zuvepyatiko TuA
Klein K, Zegert ], Knight A, Xiao Y. Dynamic delegation: shared,
i hal, and deindividualized lead: hip in action

teams. Adm Sei Q. 2006;51:590-621.

+ Anoktnon Epmotoaivig
Ripley A. The unthinkable: who survives when disaster strikes
and why. New York: Crown Publishers; 2008.

+ Avantuén KovAtoopog Zuvepyaoiag kot AcQaAELg
St Pierre M, Hofi nger G, B haper C. Crisis manag tin
acute care settings: human factors and team psychology in a high

. stakes environment. New York: Springer; 2008.
+ Eotiaon oto atopo kat oty opada

St Pierre M, Hofi nger G, B haper C. Crisis mar in
acute care settings: human factors and team psychology in a high
stakes envi t. New York: Springer; 2008.

« Close Loop Communication

Cheng A, Donoghue A, Gilfoyle E, Eppich W. Simulation-based crisis
resource management training for pediatric critical care medicine: a
review for instructors. Pediatr Crit Care Med. 2012;13(2):197-203.

- "Flying ahead of patient"

Stewart A. Empowering people (Institute of
\ M g t). Pitman.Lond Fi ial Times
Manggement; 1994.

. Aut0|.1l;xtortomogl
St Pierre M, Hofi nger G, Buerschaper C. Crisis management in
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/ + Katavonon mpoommkig otdong

- STOPP

Norrisa E, Lackeyb A. Human factors in resuscitation teaching.
Resuscitation. 2012;83:423-7.

+ Katavonon otaoenv ouvadeéAQmy
+ ADOT) IPOCOTIK®Y GLYYPOLTE®V- debriefing
+ AUOT GUYYPOVCELV YIX TTOPEHPAOEIG- RUETK

St Pierre M, Hofi nger G, Buerschaper C. Crisis management in
acute care settings: human factors and team psychology in a high
stakes environment. New York: Springer; 2008.
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