To AvekpetdAAeuto Koivwvikd KepaAaio Tou
AOGANTICUOU

“Why a female athlete should be your next leader”:

https://www.ey.com/en_au/athlete-programs/why-a-female-athlete-should-be-your-next-leader (teAeutaia npécBacn 3/5/2025)
EY research highlights the important role sport plays at every stage of
professional women’s lives — from girls to C-suite executives.

“Make place for one more woman”:
«Kavouue Xwpo yla neptaaotepec yuvaikeg atnv AdAntikn Zuuuetoxn, tnv Nporovntikn
Kagodbnynaon, kat tn Aroikntikn ZteAexwan»

81 SidAeén e Eypivng Kapmnepidou
Tuipa KowvwvioAoyiag, £xoAry Owkovopikwyv Kat MoAttikwv Emtotnpwv tov EKMA
Mé£Ao¢ tng Emitponi¢ lodtntag twv @UAwv kat KatarnoAéunong Atakpicewv (EIQPKA) tou EKMNA
8" SudAeén: 6/5/2025 (Tuipa Tpitng)
14/5/2025 (DOITHTIKEZ EKAOrFEZ)
21/5/2025 (Tpipa Teraptng)

Kaunepisoy



https://www.ey.com/en_au/athlete-programs/why-a-female-athlete-should-be-your-next-leader

.. Kowwwviko KepaAaio

1 >tolelo KOWWVIKAC Eunpepiacg :
aAVOPEPETOL OTOUC KOLVWVLKOUC
deopMoUC, TO KOWWVLKO 0deAOC,
TNV KOWVWVLKN OLKOVOUial Kott-
ovarmntuén, ovTi yo ™
LLeylotomoinon tou kEpdouc.

0 Xapoaktnpiletol we mopoc mou
ninyédet anod tn GUAAOYLKA
dpaon—mnoAttoppocuvn,
£0EAOVTILOMNOC, KOWWVIKT
npoodopad, cuvepyaoia,
OUVOXH, ZUMHETOXKATNTA,
Epniotoouvn — ennpealovtac 1o
EUPUTEPO OLKOVOULKO KOlL KOLVWVLKO
nepLBailov...
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ATOULKA KoL OUAAOYLKA. OdEAN, UTTOCTNPLYTLKA
Oiktua, cUAAOYLKO eyw Kol GUAAOYLKA O0dEAN,
TIPOGWTTLKO KAAQ...



3.0 AOAHTIZMOZ XYMBAAAEI ZTH ENAYNAMQZH
HFETIKQN KAI ENIXEIPHMATIKQN AEZIOTHTQN

Sport Entrepreneurship
ENG

*  Women-Athletes-Global-Leadership-Network (2016, 2017, 2018, 2021)
*  Women Athletes Business Network (2017, 2018)
« Kamberidou 2020, 2019 [ 51 u“d“_

¢ Kamberidou & Chroni 2016 "““.).

- EY Global & EspnW (2015) B

* EY Women 2015, RS

Dunn 2014, SC?SI

* Parris, Troilo, Boychet, Peachey & Jon 2014, e

*  Woman-On-Top 2014 (www.Woman-On-Top.com) EnmE“pQEﬂEURSHIPW

E“mEPeEnsumm
‘W

* Hock 2014

* O'Brien 2013,
* Glass 2013,

*  Wiseman, Allen & Foster 2013 (leadership- Multiplier Effect)
* Ernst and Young 2013,

GR
*  Kaumnepidbou & NamnadonovAov 2014,
Kaumepidbou 2015
*  Kowwvikn Emyelpnuatikétnta 2015,
* [Matoavtapag 2014



http://www.woman-on-top.com/

LET'S WORK ON TECHNOLOGIES TOGETHER,
THAT ARE SIGNIFICANT TODAY AND IN THE FUTURE. .
DISCOVER YOUR FUTURE PROSPECTS NOW!

rnuemmemu

www.rheinmetall.com/career

/O O I'eppavég Orvpmovikng Christian Schulte, eto VICE
PRESIDENT GLOBAL EMPLOYER BRANDING, npony
- ) neToyNuévo 6téleyog oto AIMS International Talent Acquisition & Talent
s Management Worldwide, Gerd Wellen Sportstiftung UTtOYPOLULIEL OTL
«OL Gsﬁtomtsq TIOU KAVOUV TOUC avepwnouq
' NETUXNUEVOUG nyETeG (leaders) cuvbéovtal apeoa Me TOV

oua&Ko olOANTLOMO KOl LE TOV uu.lm)\o OLVTOYWVLOO...

OE OUVEVTEUEN TOU O0TO NAEKTPOVLKO TIEPLOSLKO W :
VICE PRESIDENT GLOBAL &n O’r]_Top_cgmzom P www.Woman

EMPLOYER BRANDING
(npécPacn 28/4/2023)

“As an Olympian (Hockey, Athens 2004, Beijing 2008), the
lessons & skills learnt through my experiences in a team
environment have been fundamental to my success in dealing
with people and commercial business development. | have a
fierce determination to succeed and a disciplined work
ethic.”,


http://www.woman-on-top.com/

. Oa xpelaotoupe 134 ypovia (avti yia 99.5 mpwv tnv
rniovonuia) yio va KAELOEL TO MOYKOOMLO EMPUAO XAoHOL

INoti ouveyilm vo YPNCLHOTOLMOYV TO
0po yvvaikeio ETVYEIPNUATIKOTITO,
0E00LEVOV OTL TOTE OEV AENE

Global Gender VO PIKI] EMYEPNUATIKOTITA;
Gap 2024

INSIGHT REPORT ... ETELON TO €udPUNO XAOHA HEYOAWVEL, KO OXL

JUNE 2024 HOVO OTNV KOLWVWVLKK TEPLOXN TNG OLKOVOULNG R TNG
ETUXELPNUATIKOTNTOG, OTIWC ETLRERALWVEL KAL N
teAevtaia €kBeon tou MNaykdéoulov OLKOVOULKOU
®opoup (WEF, 2024) yia To maykoouo Eudulo
XAoUa, TIou dnpooteVTnKe tov lovvio tou 2024 .

" JUpdwva pE Ta otolxeia TnG €kBeong, av
OCUVEXLOOUE E TOUG ONUEPLVOUG pUBMOUG, Oa
XPELAOTOUME 134 xpovia yLa va KAELOEL TO
TayKOoHLo €udulo xaoua.

. Ev oAlyolg, Oa XpELaoTOUV MEVTIE YEVLEC yLA VAL
anoktnOel n tootnta-toovopia twv UAwWvV oe

H 2 4B Sei , OAOUG TOUG TOMELG: OLKOVOHLaL,
(PETIVY] EKUEGT] OETYVEL OTL 10 nouwdeia/eknaibevon, vyeia, OALTIKA, LETOEY

TOYKOGHO EUPVAO Yhopa £xel peEwwOel aMwv.
uovo katd 1% (and 68,5% 1o 2023 o¢
68,6% 10 2024).

H EALada sivon 731 6Tov KOGHO,
34n 0éon otnv Evponn



https://www.weforum.org/publications/global-
gender-gap-report-2023/

Global Gender Gap Report
2023 (World Economic Forum

6. . (:)(1 xpswgwﬁus 131 ypovia va KAgloEL TO
£uQuiro yoopo
* Gender parity in economic participation and
* opportunity drops from 2022 levels, while

political empowerment makes only slight gains...

* |celand remains the most gender-equal country,
followed by Norway, Finland, New Zealand and
Sweden

*  BA. eniong, O1 20 KAAUTEPEG XWPEG YIaA TIG
vuvaikec- H 8€on Tng EAAGda
https://www.naftemporiki. gr/kosmos/1486789/
0i-20-kalyteres-chores-gia-tis-gynaikes-i-thesi-tis-
elladas/ (Ano Tnv TeAguTaia Beon oTnv
Eupwnn kai 100n oTnv naykoopia Katatagn
nou nrav nepuoi, n EAAada Bpiokerai
ornv 33n (o¢ OUVOAO 36 xcopcov) oTnv
Eupwnn kai otnv 93 san ™G
NAaykooHIac Karard



https://www.weforum.org/publications/global-gender-gap-report-2023/
https://www.weforum.org/publications/global-gender-gap-report-2023/
https://www.naftemporiki.gr/kosmos/1486789/oi-20-kalyteres-chores-gia-tis-gynaikes-i-thesi-tis-elladas/
https://www.naftemporiki.gr/kosmos/1486789/oi-20-kalyteres-chores-gia-tis-gynaikes-i-thesi-tis-elladas/
https://www.naftemporiki.gr/kosmos/1486789/oi-20-kalyteres-chores-gia-tis-gynaikes-i-thesi-tis-elladas/

Transformationl Leadership Theory:

“Two Decades of Research and Development in
Transformational Leadership” (Bass 2010)

* The Multiplier Effect (Wiseman, Allen & Foster
2013)

Eunivevuopévn nyecia (Multipliers):

«InAukeg de€lotntegy,
«YUVOUKEIEG APETEGH

e Kamberidou. 2020 e «TLkavel uta opado supueatepn; NepLloootepes

e Kamberidou & Pascall. 2020 yuvaikec! ... H ZUA\OYLKI) vOonUooUVn QUEAVETE OTAV
« \Women in the Workpl'ace- OUMUETEXOUV YUVOALKEG...» (Wooley & Malone 2011)

McKinsey & Company and

LeanIn.Org (2016) «  Kamberidou, Irene (2020). “Distinguished” Women
* Dunn 2014 e Entrepreneurs in the Digital Economy and the
* Sandberg 2013 oA Multitasking Whirlpool. Journal of Innovation and
* Salamouris 2012 Entrepreneurship, Springer Open, Volume 9,

e SheSpeaks 2011 Article number: 3 https://doi.org/10.1186/s13731-
*  Cox-Wittenberg & Maitland 2009 020-0114-y, In Springer Nature:
* Shipman & Kay 2009 https://rdcu.be/b0Qss Shareable link: https://rdcu.be/b4sWF

N

e Kamberidou 2012, 2013

A \
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https://innovation-entrepreneurship.springeropen.com/
https://innovation-entrepreneurship.springeropen.com/
https://doi.org/10.1186/s13731-020-0114-y
https://doi.org/10.1186/s13731-020-0114-y
https://rdcu.be/b0Qss
https://rdcu.be/b4sWF
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HEEPOuV v’ aKOUY Kot Vo potpalovTat.

Awyotepo  mpoPAéyiuec kol mO

EPEVPETIKESG OO TOVG AVOPEC

AvorauBdvouv o cuyva tov pOAO TOL

oL puEGOLAPNTH-E1PNVOTOLOV

ITAeovektOoOV ©TO VO TPOGEAKDOLV

dtopa yio cu{nnon,

Yvvepyalovror kol mpocapuolovral
gOKoAO OTIC avlykee TV  GAV/

TEAATOV/GLVEPYATAOV

T

N NSNS
[ToAAéC meprypdipovv TN Onovpyio

MG EmMYEpNONS  TOVG MG TN
onuovpyio (o opddac.

AEYOVTUL TNV KPLTIKT 7TL0 EVKOAQ
Anuovpyodv kivntpa cuvepyaciog.

Eivar mo evélxteg kol Myotepo

GVTAPYLKES

EYOLV aVOLYTO UVOAO, KOl OMAOLKO

TIVEV L,

© Kamberidou 2020, 2013, 2012; Kamberidou & Pascall 2020; SheSpeaks 2011 )
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http://www.google.gr/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwi8rNvlwK3QAhXDPBoKHYIWCwoQjRwIBw&url=http://www.paratiritis-news.gr/details.php?id%3D184359&psig=AFQjCNFJ5jmVEAYFvE7soQMYr8hMao7b5A&ust=1479393607798371

1. EMIOAIA

» OLmpokataANPELC KOl TOL OTEPEOTUTIAL
TIOU QKOO Elval Kuplopya Ko
TIPOKUTITOUV ATTO TLC AVOPOKEVTPLKEC
kKatafoAEc Tou aBAnTLopOU,

> N €AAeln yuvalkwyv HEVTOPWY,
» n €AeWn YUVALKELWY TIPOTUTIWV,

» OL AVIOEC EUKaLpLeq e&eMEnq otnv
aBAnTIKN nyeoia og ocUyKpLON PE TOUC
avopec,

> n €Newpn Loopporiac Hetaly
ETIALYYEALLATLKAC KoL
LOLWTLKNG/oLkoyevelaknc (wWAC,

» H €uduAn Sdtdkplon otn
xpnuatodotnon...




1. 10 AVEKUETAAAEUTO KOIVWVIKO
KepaAalio Tou ABANTICUOU:

MAKE PLACE FOR

ONE MORE WOMAN




12. EbLn Mwpaitidouv, MNpdedpoc tou ZUAAOyou EAAVwV OAupmtiovikwy (ZEO)
“ MAKE PLACE FOR ONE MORE WOMAN “

Kavovue Xwpo yia
TIEPLOCOTEPESG YUV HIKEG

otnv AOAnTikn Xouuetoxn,

v Ilpomovntixy Kae@odnynon,

1) ALoIKNTIKY) LTEAEXWOT]... 99

BOYAA KOZOMI1OAH

Tube f /MakePlace4OneMoreWoman Mp6edpog ZuMSEYou EAAVwY OAUMMIOVIKGDY,
OAupntovikng Ydatoogaipiong




13. # NEME OXI 2TO 2XOANIKO EK@DOBIZMO




L5 Kavovuse Xawpo yic
TTEPICOOCOTEPES YVUVEIKES
oTtnNv AOANTIKI] ZopupueTtoxT1],
Tnv Ilpommovntixkry) KaO@odnynorn,,
T1] ALOIKNTIKT)] ZTEAEXWOT]--- 9y

BOYAA KOZOMITIONAH
Tubhe ¥ /MakePlacesoneMorewoman Mpdéedpog TUuAASYou EAAAVWY OAUUMIOVLIKMYV,

OAupnovikng YSatoogpaipiong

MAKE PLACE FOR
ONE MORE WOMAN

A’

INvvaixec oe Odocig EvOvvng otov AOAnTIONO 46 O | Tv V& l’ KE g

onuaivet Avantovdn, avénuevn Zoppetoxn Kat
anotedeopatixng Hpomovnrixy KaBodnynon 99

848




15. MaveAAnvia Evwon lMpowUdnonc MNuvaikwyv otov AGANtIouo

KoL TO 2TTOP (MTETTAS)

https://www.pepgas.gr/%CF%80%CE%B5%CF%81%CE%B9%CE%BF%CE%B4%CE%B9%CE%BA%CF%8C/%CF%80%CE%B5%CF%8
1%CE%B9%CE%B5%CF%87%CF%8C%CE%BCHCE%B5%CE%BD%CE%B1

I_.YNAIKA
& AGAHZH

TOMOZ IX « 2013/2014

oLy

ISSN 1109-4141

EKAOZH THE MANEAAHNIAZ ENQEHE [1A THN NPOQOHEH
ILE.JI.I.A.X  TONI'YNAIKQN ETON AGAHTIZMO KAI TA EMOP (ML.EM.F.A.L)


https://www.pepgas.gr/%CF%80%CE%B5%CF%81%CE%B9%CE%BF%CE%B4%CE%B9%CE%BA%CF%8C/%CF%80%CE%B5%CF%81%CE%B9%CE%B5%CF%87%CF%8C%CE%BC%CE%B5%CE%BD%CE%B1
https://www.pepgas.gr/%CF%80%CE%B5%CF%81%CE%B9%CE%BF%CE%B4%CE%B9%CE%BA%CF%8C/%CF%80%CE%B5%CF%81%CE%B9%CE%B5%CF%87%CF%8C%CE%BC%CE%B5%CE%BD%CE%B1

6. Kolvwviko KepaAalo

O >towelo KOWWVIKAC eunpeplag :
aAVOPEPETOL OTOUC KOLVWVLIKOUC
deoOUG, TO KOWWVLKO OdeAOC, TNV
KOWWVLKA OlKovouia -avarmtuén, avti
ylo TN HEyLoTomoinon tou KEpSouC.

O Xapaktnpiletol wg mopog nov
ninyddet and tn CUAAOYLKA
dpaon—mnoAttodppoouvn,
£0EAOVTLOMOGC, KOWVWVIKN
npoodopq, cuvepyaoia,
OUVOXHN, ZUMMETOXIKOTATO, —
ennpealovtac to eupUTEPO
OLKOVOLKO KOl KOWVWVLKO
neptBaiiov

(Bourdieu 1983; Coleman 1988; World Bank
1999; Putnam 1993, 2000; Cohen & Prusak
2001; Kamberidou & Patsantaras 2007;
Kapmnepidou & ManadomouvAouv 2014;
Noatoavtapoag 2014, k.4.)




17. Kowvwviko KepaAalo

“Social Glue”

2UYKOAANTIKA ouoia (KoWvwvIKNA

EVOWUATWON) ou KpaTdeL TLC
KOWwVLEC padl, Snuiovpywvtag Eva

* oUAAOYLKO eyw KoLl UAAOYLKA OodEAN
*ANUOOo10 KAAO KOl MTPOCWITLKO KAAG
P cumniotoouvn

P urnootnpLytka diktua,

P KOWEC aklec Kal VOPLEG

P ATOULKA Kol CUAAOYLKA OdEAN

Bourdieu, 1983; Coleman, 1988; World Bank
1999; Putnam, 1993, 2000; Cohen & Prusak 2001

Kamberidou & Patsantaras 2007, Adkins, 2005 k..

J Qotooo ayvoeitoal n
€udUAn daotaon, n
MEYAAN YUVOLKELDQL
OUMMETOXN OTNV
g0elovtikn Spaoctnplotnia
KOl OE KOWVWVLKA SlkTuQ,
oV pixvsl véo bwc otnv
EVEPYN 6pactnplonomon
TWV TIOALTWV OTA KOLVA Kot
OTLC E0EAOVTIKEC
OPYOLVWOELG

European Commission, 2017; US Dept. of
Labor, 2016; WISE, 2015; OECD, 2015;
Walseth, 2008 , k.q.




18. TO AVEKMETAAAEUTO
Koivwviko KepdAaio ‘
TOU AG)\T]TIO'[JOO VL Buies ot
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19. Peace and Sport Forum

JOIN THE
10™ PEACE AND SPORT
INTERNATIONAL FORUM

ER THE HIGH PATRONAGE
RINCE ALBERT Il OF MONACO

BE PART OF WHAT MATTERS

v [l magne Peace Juniors Camp |+ X 4

€ CRA %

AGAHTIKH MALAIKH KATAIKHNOTH
OYTPAK

c JUNIORS
CAMP

SPORTCAMP KATAIKHNQIM EFTPAOEL TAAPGPAMAL FONEIL IXOAKEE EKAPOMEX NPOOPIEMOX

IMAGINE PEACE JUNIORS CAMP
10-16 eTwv
Eva Biwpariké & Eknaideutiko Mpoypappa

APXAIOEAAHNIKQN AGAHMATON & IAEQAQN
— OTIG EYKATAOTACEIG TG

ANCIENT SPORTS & IDEALS

AIEONOYZ OAYMMIAKHZ AKAAHMIAZ

ANAZHTHEH VIRTUALTOUR ETIKOINONIA = HMEPOAOTIO

Peace Youth Camp
Apxaio OAvurmia

a BRITISH
COUNCIL

Rrd

-‘ACF

”TMV\

+30 27440 66860
EFTPA®EX




20.

B—“E_A Sgouri V. Georgiadis &
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GREAT

TINY
OLYMPIC CHAMPION

A M avout the Olympic Games
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¢dovu ApETNG Kopmnepidbov

© ‘Epyo Tng Lwypd

21. «O ABAnTIopHOG 0dnyei oto MeyaAeio ...» (Grant, 2017)
12 CEOs (Chief Executive Officers),

«TITAVEC TNC ETILXELPNHUOTLKOTNTAC, ATTOOEIKVUOUV OTL ... »
(© February 1, 2017 at 9:20)



22 “12 CEOs Who Prove Playing Youth Sports Leads To Greatness.
' These women are Titans of their fields in more ways than one” (Grant, 2017)
https://sports.good.is/slideshows/women-athletes-turned-ceo

Meg Whitman, Hewlett-Packard CEO, played four sports in high Beth Brooke-Marciniak is the global vice-chair and
school—swimming, lacrosse, tennis, and basketball. She then played Ernst & Young. ... She credits her athletic background
squash and lacrosse at Princeton. with helping her navigate the dog-eat-dog world of
corporate finance... “The success in sport does have
a very significant correlation to success in business."

Dawn Hudson use to be the Chief Marketing Officer- CMO at the NFL
and former President and CEO of PepS| Cola North
America..

STRATEGY COMPANY BUARD

CEU CHIEF oo

5 LEADER

© Can Stock Photo
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https://sports.good.is/contributors/andre-grant
https://sports.good.is/slideshows/women-athletes-turned-ceo
http://www.recode.net/2016/3/4/11586700/meg-whitman-doesnt-want-you-to-vote-for-donald-trump
http://www.cnn.com/2015/10/16/health/team-sports-women-glass-ceiling/
http://adage.com/article/news/cmo-dawn-hudson-bring-nfl/295174/

23.

 “l don’t want to overemphasize
the role of sports, but | think
team sports have a lot to do
with ending up where | have,
at various points throughout
my career.”

Mary Schapiro, former chair of the
SEC and now vice chair of the
Sustainability Accounting
Standards Board (SASB), played
field hockey in college at Franklin
and Marshall College in
Pennsylvania.



http://jewishbusinessnews.com/wp-content/uploads/2013/04/98730403-Mary-Schapiro-getty.jpg
http://deloitte.wsj.com/riskandcompliance/2016/12/20/for-mary-schapiro-sustainability-disclosures-are-gaining-ground/
http://deloitte.wsj.com/riskandcompliance/2016/12/20/for-mary-schapiro-sustainability-disclosures-are-gaining-ground/

24,

To 94% autwv Twv 400 KATAELWUEVWY
YUVOLKWV ELX0V EVEPYF CUMLHETOXN OE
Karota aBAnTtikn opada

51% koteixe SteuBuVTIKEG BEDELC
(managerial positions)

49% taflvounBnkav oto eninedo C-
suite, mou onuaivel otL eival CEOs
(Chief Executive Officers)

75% dnAwoe OTL 0tav tpocAapBdavouv
urtaAANAou¢ agloAoyoUv w¢ TPOCOV
NV aBANTIKN eumeLpia

52% ouppETELXE OTO
KOAEYLOKO/TIAVETILOTN ULOKO
aOAntiopo

STRATEGY comeany BOARD

CEO Gier Sy

LEADER

EXECUTIVE
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=
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=
e
=
=
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SENIO

© Can Stock Photo

(EY Global & EspnW, 2015)
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fFfernmale athh llettes=
rmaakke great leaderrs=s=s

Sport participationmn helps girl=s
groww up healthhy anmnd conmnfidenmt

—s; mnct the differences are swven naore
Promounced for Qiris from MINnority GrowuRps_-

Sport experience
heaelp = youmng fermale
Ileaders rise

=125

—— 7 25
FEEEELEELD

Sport backgrounmnd=s h<Iip
C—suite lcaders succeed

WV here will yyvousn
Fimd your me>xt leader—=

T lermarm Fioww EY im harme=s=ing the loader=hip potential of wornern athiletes, visit
-~ - - To fOllow the =torie= of and et inspired by
athiletes who will becorme next generation leadaers. visit espnWW.corns.




YEuildinq a better
working worild

25.

AvtiAnyeg nepi
olOAnTiopoU Ko
opadikotTnTog
(Ernst & Young 2013,
O’Brien 2013)

"Ernst & Young to Launch Leadership Network for Elite
Female Athletes to Address Unmet Global Need",
8/3/2013, New York, N.Y., PRWeb:
http://www.prweb.com/releases/2013/3/prweb10505195

.htm

J 821 AteuBuvTtika oteAexn
(senior managers) kol avwtepa
oteAExn (executives): 40%
yuvaikeg, 60% avépec

1 90% twv yuvaikwv énaidav
karmoto omnop (played sports)

176% twv YUVALKWV uTtooTtnpilouv oTL
OtV ULOOETOUV AOANTLKEC TEXVLKEG,
OTPOTNYLKEG | CUMTIEPLPOPEC OTO ETALPLKO
N Epyaclako TePLPAAAOV BeATIWVETAL N
amoteAeopatikotnta /enidoon
(performance) tng opadag toug...

=l

ERNST & YOUNG


http://www.prweb.com/releases/2013/3/prweb10505195.htm
http://www.prweb.com/releases/2013/3/prweb10505195.htm

26. Women-Athletes-Global-Leadership-Network

Where will you find your next leader?

Interviews with 31 athletes, of which 30 are
successful women entrepreneurs (leaders), all
former prOfESSional athletes + http://www.ey.com/br/pt/about-

us/our-sponsorships-and-programs/women-athletes-global-leadership-network---in-the-locker-

OFFICIAL SUPPORTER

room-with (TEAEVUTAL IPpOOBacn 29/4/2017).

EY’s Women Athletes Business Network:

https://worldwidewomen.co/organizations/1699/ey-women-athletes-business-
network (teAeutaia mpooBaocn, 3 Maiou 2020)

-The EY Athlete Programs: "realizing
the collective leadership potential of
athletes." https://www.ey.com/en gr/athlete-

programs (12/4/2024)

“....get inspired by athletes who
have successfully taken the journey
to a new career.”

“. the benefits of employing
athletes would include being able
to share with fellow workers the
traits developed during their
competitive careers such as focus,
competitiveness and the spirit of
cooperation...

26


http://www.ey.com/br/pt/about-us/our-sponsorships-and-programs/women-athletes-global-leadership-network---in-the-locker-room-with
http://www.ey.com/br/pt/about-us/our-sponsorships-and-programs/women-athletes-global-leadership-network---in-the-locker-room-with
http://www.ey.com/br/pt/about-us/our-sponsorships-and-programs/women-athletes-global-leadership-network---in-the-locker-room-with
https://worldwidewomen.co/organizations/1699/ey-women-athletes-business-network
https://worldwidewomen.co/organizations/1699/ey-women-athletes-business-network
https://www.ey.com/en_gr/athlete-programs
https://www.ey.com/en_gr/athlete-programs

7. 2ULPOVAEC & Ag€LoTNTEC

EmiotpéPte oto Opavio, cuve)ioTe TIg
OTMOUdECG oa¢

BonBnote AAAEC YUVAIKEC
ETXELPNUATIEC VA HABoUV TL onpaivel
oMLK ouvepyaoia, opadiki
npoonddeila, vo sloal HEAOG LLOG
opadog

Noa ptAnoste kat va ouvdeBeite pe
Atopa EKTOC aBANTIOMOU, Ao AAAEC
KOWWVLKEG TIEPLOXEC

Na eloTe MPOETOLMACUEVEC Yia OAQ, val
O€xeote cUUPBOUAELG, KoL va aloTolelte
EUKOLPLEQ


http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Shauna-Mullin
http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Michelle-Marciniak
http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Claire-Harvey
http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Yang-Yang

28. ZUMPOUAEC & As€LoTNTEC

Yropovn

Eprnotoouvn, va aKOUTE TOUC
OUVEPYATEC OOC, TOUC
urtaAAAou¢ oac...

2tov aOANTLIopO pabope va
okoU e oUMPBOUAEC Kal odnyieg,
VO EUTILOTEVOOOTE TOUG
T(POTIOVNTEC/TPLEC KOl TNV opadal
Hag

OeTIKA OKEYPN, ETILLOVN, KO
UTTOMOVN, KATL TToU pABape otov
aBAnTopo. Navta umapxeL
TPOTOC va AUOELC KATTOLO
NPOPANUa

© Epya tng Apetnc Kaumepidou
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29. 2U MBOU)\E'Q & AEEL(')U]TEQ © Epya TG Apetrg Kapmepidou

* Otav anotuyxAvete pnv amneAmnileots,
ouveyiote

e  JTOV 0BANTIOUO OTOV XAVOE Evav aywval
dev eykataAeimape, aAAd
OVOOUYKPOTOU LOTAV Kol CUVEXLTOUE.
‘EtoL ylveTaL KOL OTOV ETILXELPNUATLKO
KOOUO

* KoaMAepynote tnv eveliéia, va elote
EVENLKTEC

* XpnouwlomoleioTe TNV
texvoloyio/MKA...ouvdeBeite pe
LEVTOPEC, CUVEPYATEC,

* Opyavwon, cwotr dlaxeiplon xpovou
* e Anoduyete to Multi-tasking !!!




w. “Why a female athlete should be your

’)
n eXt I e a d e r https://www.ey.com/en au/athlete-programs/why-a-female-athlete-should-be-

your-next-leader (teAeuvtaia npoéoBacn 3/5/2025)



https://www.ey.com/en_au/athlete-programs/why-a-female-athlete-should-be-your-next-leader
https://www.ey.com/en_au/athlete-programs/why-a-female-athlete-should-be-your-next-leader

31. EY Women Athletes Business Network
(WABN)

GLOBAL MENTORING PROGRAM
[Maykéouio Mpoypappa HEVTOPWY ]

v'  Mentoring empowers women athletes to leverage their expertise from sports

so they can provide long-term value for business and society.
https://www.ey.com/en jp/entrepreneurial-winning-women/how-can-we-empower-women-athletes-to-generate-long-

term-value-for-the-world (last access 16/12/2023).

v prepares women athletes to achieve business excellence and be
changemakers in the world.

v" By gaining advice (ocvppovieg/ka@odnynon) from their mentors on
strategy, mindset and collective power, mentees become equipped and
driven to offer long-term value to society in their post-sport
endeavors.


https://olympians.org/library/news-images/WABN_mentoring_program_2021_E.pdf
https://olympians.org/library/news-images/WABN_mentoring_program_2021_E.pdf
https://www.ey.com/en_jp/entrepreneurial-winning-women/how-can-we-empower-women-athletes-to-generate-long-term-value-for-the-world
https://www.ey.com/en_jp/entrepreneurial-winning-women/how-can-we-empower-women-athletes-to-generate-long-term-value-for-the-world
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33. MAPENOXAHZH, ®YAO KAI AGAHTIZMOZ: H ZHMANTIKOTHTA
THZ MPOAHWHZX (E-BOOK)

g EAARNIKH SHMOKPATIA
' Edvikév kau Kazodiorpakov ﬂ }
S omian

5 Mavemoriyov Adqvov S
YEEN 9 Arplliou 2021, wpa: 18,00-20.00

EAAHNIKH AHMOKPATIA
. Edvixov kau Kazodiarpraxdy

8 I]uvmonmwv Abnwv 3° webinar
Napaokevr, 14 Mduo 2021,
Wpa: 18.00-20.30

navyg
T ny-e.,
A Tdoec fEKnA)

(ev\““
1009 Afjuntpa Koutooukn (EKMA)

IE®AA | TEQAA (EKMNA)

Napaoxeur, 5 Maptiov 2021 Dpa: 18.00-20.00

Mapia YuyxouvTakn

EUn Mwpaitisou
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XOINOTHTA NPAKTIKHE
nBothartemmteveain Otk Arevic

YouTube: https://www.youtube.com/watch?v

=LtNeMaGAs64 KOINOTHTA NPAKTIKHI
Ldihant Svant bt

MapevoxAnon, @UAo Kol a0ANTIONSC: H onuavtikoTtnTa TnC TPOAnWNnCg

Acite Ta epeuvnTIKA attoTeAéopaTta Twv webinars oto HUB Tou EKTIA ZEDQAA:

NapsvoxAnon, duAo kat aBAntiopoc: H onuavtikotnta tne ipoAnwng - Epsuvntika
AnoteAeopata - Hub EKNA (uoa.gr)
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34. Mpwtn yuvaika NMNpoedpog
TEDAA (2001-2006) otnv EAAaSa
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5.0 AOHAITIZMO2Z ENQNEI TA
DYAA AEN TA XQPIZEI”

«|dLaitepa n evipudn pou ota
FYN AIK A avtikeipeva tn¢ KowvwvioAoyiag, kot
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36. EULn Mwpaitidov, Npoedpog touv ZuAAGyou EAARVwV OAvpmiovikwy (ZEO)
“ MAKE PLACE FOR ONE MORE WOMAN “

Kavovue Xwpo yia
TIEPLOCOTEPESG YUV HIKEG

otnv AOAnTikn Xouuetoxn,

v Ilpomovntixy Kae@odnynon,

1) ALoIKNTIKY) LTEAEXWOT]... 99

BOYAA KOZOMI1OAH

Tube f /MakePlace4OneMoreWoman Mp6edpog ZuMSEYou EAAVwY OAUMMIOVIKGDY,
OAupntovikng Ydatoogaipiong




37. # AEME OXI XTO 2XOANIKO EK@OBIZMO




38. (HOOC Kot okAnpn
SouAsLa

Kupiakn MNnavvokidov...,
n Npwtn yuvaika

levikn Mpaupateac
A9Antiouou otnv EAAGSQ P, ‘
(2012-2015) \ o : \

BOYAA I'IATOYI\IAOY
V J - "\ " ‘
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39. ZUMPBOUVAEC & Ae€LOTNTEC

‘HOo¢

Na elote PHEVTOPEC Kol
KOWWVLKA TIPOTUTIAL VOl
otnpilete kat va BonBadte
AAAEC YUVALKEC

Na ELOYWPELTE OE KOWWVLIKEC
TIEPLOYEC TTOU BewpouvTal KaT
g€oxNV AVOPLKEC

Juvepyaoia, opadlkotnta,
opadLKN epyacia

Apaon, oxL madntwkotTnTa N
aopatn BeaTEC-MOPATNPNTEC
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0. ZUMPBOUAEC & Ae€LOTNTEC

= OpatoTNTA, YLATL OTOV KATL SEV
NPOPAAETE 1] uTTOEKTIPOCWTIETOL OEV
VAo PAYETOL

= Na blekdikeite Ta Ovelpa oag,
auTtomnemnolonaon, empovn

"  MnV EMITPEMETAL OE KOVEVA VAL
oUPLoPBNTAOEL TIC LKOVOTNTEC oaC AOYW

: _ | dUMou, avarnnpliag, oeéovaAilkou

'f*;i}V\'(l§“ O R NPocavatoAlopoU, nAtkiag

= OpoUATIONOC, EUTIVEVON, adLlEpwaon,
adoociwon
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¢
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(64

:

a. 2UMPBOUAEC & Aeflotntec

NelBapxnueEvo epyactoko noog,
ETILKOWVWViL

I[kavoTNTa Vo VaOETELG
gUBUVEC/OPYOVWTIKEC
LKOLVOTNTEC

2TOXEVON, TIPOYPOALUOTLOUOC

2TAPLEN TOU OLKOYEVELOLKOU
neplBailovrtog

owaoTn opyavwon Ko dtaxeipion
Xpovou (6nAadn amoduysete to
multi-tasking !!)
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MEPOZ II

9° uadnua

2. Transformational leadership style (kamberidou 2013, 2011)

The Stupid Curve

KapruAn HAOwtntag
[ontatdAn eocwtepikoL TaAéviou]

Fig 1: The “Stupid Curve”

89.3 91.7
98

Source: The CEW CEQ Kit edition 2, EOWA Australian Census of Women in Leadership 2008

The “Stupid Curve”—a phrase
coined by former Deloitte USA
Chairman Mike Cook— emphasizes
this significant wastage of internal
talent.

Chief Executive Women (CEW, 2009)
released a report, according to which
Australian organisations select 90% of
their leaders from their male
employees, specifically from only 50%
of their workforce (the male half), the
other 50% (the female half) of the
workforce is overlooked, underutilised
and devalued (A PATTERN WHICH
SEEMS TO CONTINUE TODAY IN 2024).

Namely, by failing to recognise and promote women as
leaders, organizations miss out on a significant and
measurable competitive advantage

the Stupid Curve refers to the extent of this wastage
of talent in Australian companies.

Australian Gender Report, 2013; Carter & Silva, 2010;
CEW 2009, Kamberidou 2020, Kamberidou & Pascall
2020 k.a. See also: https://littlepinkbook.com/the-

stupid-curve/



https://littlepinkbook.com/the-stupid-curve/
https://littlepinkbook.com/the-stupid-curve/

"The Multitasking Whirlpool” (kamberidou, 2020)
E— https://rdcu.be/cMhbM

43. H e€Lloopponnon enayyeApatikic otadiodpopiog KAI
LOLWTLIKAG-TPOCWTILKAG Kol OLKOYEVELAKAG {WAG

"The superwoman-superhuman identity“
(Kamberidou, 2020: 4)

/

© CanStockPhoto.com


https://rdcu.be/cMhbM

© The MULTITASKING WHIRLPOOL

(H &ivn Twv moAAamAwWVY UNOXPEWOEWV)  44. "The superwoman-superhuman identity»
https://rdcu.be/cMhbM

“A term I use to best describe women’s—repeatedly
documented—experience of being pulled in all directions:
juggling professional, social, family and domestic
obligations while pursuing individual or creative goals and
needs. The multitasking whirlpool is a result of
sociocultural expectations related to gender role ideologies
that have led to the pattern of having to do it all,
specifically the superwoman-superhuman identity. Women
are experiencing multiple levels of tension and
contradictory feelings due to this conflicting social roles or

the superwoman identity...” (Kamberidou, 2020: 4).

Cite as: Kamberidou, Irene (2020) "Distinguished” women entrepreneurs in the digital economy and the
Multitasking Whirlpool. Journal of Innovation and Entrepreneurship 9:3. Springer Open, pp. 1-26, Springer
Open  https://doi.org/10.1186/s13731-020-0114-y, SPRINGER NATURE Link: https://rdcu.be/b4sWF or
https://rdcu.be/cMhbM



https://rdcu.be/cMhbM
https://doi.org/10.1186/s13731-020-0114-y
https://rdcu.be/b4sWF
https://rdcu.be/cMhbM

“Women’s entrepreneurial journey is difficult, even in the emerging
digital landscape. Studies on women entrepreneurs of the 21st
century—as those of the late 20th—indicate that women are
continuing their quest for a work-life balance, personal fulfillment
and meaning through entrepreneurship rather than profit first,
consequently choosing to become micro-entrepreneurs or home-
based entrepreneurs. In their pursuit for flexibility and balance, they
experience multiple levels of tension and stress, a result of the
multitasking whirlpool, as previously cited, a term and concept | use
to describe the results and consequences of social expectations and
gender role ideologies that have led to the women-doing-it-all
pattern (or being pulled in every direction): managing professional,
social and family responsibilities /obligations, namely gendered
expectations, duties and individual needs, and as a result,
experiencing confusing-contradictory-conflicting feelings and
emotions. [...] Undeniably, technological advances are enabling
women to engage in digital entrepreneurship; however,
entrepreneurship remains a gendered activity and women are still
being drawn into the confusing and tumultuous multitasking
whirlpool” (Kamberidou 2020, ogA. 9-10).



"
The superwoman-superhuman

“The Multitasking Whirlpool” . o
|dent|ty Kamberidou, 2020: 4)

© CanStockPhoto.com




GENDE FATIGUE

47. ATTO THN «EM®OYAH KOMNQZH» 2THN « EM®YAH ENEPTEIA»

(Kamberidou, 2010, 2011; Kaumrepidou 2017, 2020)
© https://pergamos.lib.uoa.gr/uoa/dl/object/2923315#contents

- Entiong, BAEme apBpo:
@ Kamberidou, 1. (2010). The Glass Escalator and Gender Fatigue: Getting Gender back on the Agenda.

https://pergamos.lib.uoca.gr/uoa/dl/object/2417998 , and https://pergamos.lib.uoa.gr/uoa/dl/object/2417998/file.pdf

SALTYY MO0G

Fatigue ~=
and apathy (i

= '":%“ﬁtt'tr.,

N\ All Rights
Reserved



https://pergamos.lib.uoa.gr/uoa/dl/object/2923315#contents
https://pergamos.lib.uoa.gr/uoa/dl/object/2417998
https://pergamos.lib.uoa.gr/uoa/dl/object/2417998/file.pdf

4. H EM@®YAH YNOTIMHZH KAI
TO EM®YNO XAZMA (ANIZOTHTA) otn GUMUETOXN,
Vv €€€ALEN, TNV apoBri/mobouc, Kat tnv nysoia
OAHIOYN 2THN EMO®OYAH KONQZH-AAIADOPIA-EZOYOENQZH (gender fatigue)

Kamberidou, I. (2010). The Glass Escalator and Gender Fatigue: Getting Gender back on the Agenda.
https://pergamos.lib.uoa.gr/uoa/dl/object/2417998 , https://pergamos.lib.uoa.gr/uoa/dl/object/2417998/file.pdf

“Getting more women on the glass escalator ... ” (kamberidou, 2010, 2011, 2020)



https://pergamos.lib.uoa.gr/uoa/dl/object/2417998
https://pergamos.lib.uoa.gr/uoa/dl/object/2417998/file.pdf

».Gender Fatigue (etan 2010

Kelan, E. (2010). Performing Gender at Work. Macmillan Macmillan.

Gender fatigue: The ideological dilemma of gender neutrality and discrimination in organizations (Kelan 2009)
https://doi.org/10.1002/cjas.106

The loss of energy to acknowledge and oppose gender
discrimination as well as the lack of interest to tackle afresh
something no longer perceived as a problem....

© Can Stock Photo - csp4671670



https://doi.org/10.1002/cjas.106

so. H «EMPUAN KOTtWoN/€EAVTANONY (Kapnepisou 2020;
Kamberidou, 2010)

«AvV UANOELG HE aVOBPWTTOUC OTOUC XWPOUC Epyaciog ofuepaQ,
avtilapBaveoat otL vopuilouv 1p €Xouv TNV EVTUMWON OTL
uTtapxet EUPuAn ouvdetepotnta: 0tL To PUAO dev maileL polo,
dnAadn moteVoUV OTL UTIAPXEL LOOVOULA KAl LooTNTA (LOOTLUN
HeTaxelplon) kot otL to B€pa tng EuduAng Stakplong €xeL AUBsel
T(PO TOAAOU...

«AuTO 10 cuvaioBnua, autA n omodm ocbst)\ers oTNV EUQUAN
Konwon/sfavr/\nan, Gn)\aén oTnVv koupaon 1 otnv EAAedn
EVEPYELAC TWV VEWV YUVALKWY va a.oXoAnBouv, va
avayvwpioouy, va dextouy, 1 va avtliotabouv og EUPUAEC
Slakploelg otov epyactakod xwpo, Kabwc emiong otnv EAAeldn
ermBupiag r} evoladEPoVToC Vol AVTLLETWITIOOUV €K VEOU £Val
TPOBANUa tou Bewpolv AVONKE Ao TIC TTPONYOUEVEC YEVLEGY
(Kapmepidou, 2020).

© Kapnepidou, Eip (2020). DYAO, KOINQNIKO KEQAAAIO KAl AOAHTISMOS: AMO
THN EM®YAH KONQzH STHN EM®YAH ENEPTEIA. Ewrynon oto 7° Suvésplo g

KOWWVIEG YwpiG kpion;», venue: Tunpa Emikowwviag kat MME tou EBvikoU kou [
Kamodiotplakol Mavemotnuiov ABnvwyv (EKMA), ABrva, 23 — 25 Zemt. 2020.
Copy at http://www.tinyurl.com/wwutyc6



http://www.tinyurl.com/wwutyc6

V@ All Rights 51 .
B8 “The Multitasking Whirlpool” (kamberidou, 2020):

Kamberidou, Irene (2020). “Distinguished” Women Entrepreneurs in the Digital Economy and the
Multitasking Whirlpool. Journal of Innovation and Entrepreneurship, Springer Open, Vol 9,

Acrticle number: 3 https://doi.org/10.1186/s13731-020-0114-y, In Springer Nature: https://rdcu.be/b0Qss
Shareable link: https://rdcu.be/b4sWF

Ely, Stone & Ammerman (2014)

25.000 amodoLtol ToU HETATUXLOKO TIPOYPaHa Sloiknong
emuxepnoswv tov XapPoapvr (Harvard Business School’s
MBA program):

/

* Baby Boomers (49—-67 etwv)

/

% Generation X (32—48 etwv)

/

+* Millennials (26—31 etwv), yvwotn wg Generation V.

Mepimou 50-60% twv avdpwyv, KAl TWV TPLWV Yevvalwv
(nAkieg 26-67) SnAwvouv:

«uTtepBoAka tkavormotnuévoly (extremely satisfied) rj «moAU
LkavoroLlnpévoly (very satisfied),

o€ avtiBeon pe 1o 40% - 50% TWV YUVOLKWV
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https://innovation-entrepreneurship.springeropen.com/
https://doi.org/10.1186/s13731-020-0114-y
https://rdcu.be/b0Qss
https://rdcu.be/b4sWF

52. “Gender discrimination denial” and "Gender
devaluation”™ (Kamberidou, 2010)

Faye Crosby (1984) The Denial of Personal Discrimination
Elisabeth Kelan 2009, 2010 Gender Fatigue

Jamie Napier, Alexandra Suppes, Maria Laura Bettinsoli,

(2020) an individual-level coping mechanism
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53.
v Tpeig pehétec/épevveg pe movo
am6 20.000 coppetéyovreg,
v ot 23 yopeg dsiyvouy Ot

... TN Gpynon vo ovoyvopiceLg
TNV EUPVAT O1AKPIGT TPOAYEL TNV
amoyn OTL TO OGUVGTNUO ELval

OlKO0 KOl AEITOVPYEL GOGTO»
(Napier, Suppes ko Bettinsoli 2020).

"We argue that denial of discrimination is an
individual-level coping mechanism and that, like other
self-group distancing strategies, it may perpetuate gender
inequality" (Napier, Suppes & Bettinsoli 2020)
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... 0TaV padaivouv ol yuvaikeg va
avayvwpilouv, va evtonilouv n va
avtllapBavovtat TG ATLeG LOPPEC KOWVWVLKWV
Slakpioewyv, ToTe evduvapwvovtat kat apyifouv
va SLekSLKoUV.

Otav cuveldntomnololyv Kal Slakpivouv Tig
aopateg popdeg SLakploswv TOTE €XOUV TNV
TAon va avtidpouv...

**Tote maipvouv PETpa Kal avalntouv
UTLOOTNPLKTEG, CUMLAXOUG, Kot SiKkTua yia va
Sianpaypateutouv KaAutepa ...

Movo TOTE EMLUEVOUY, amaLtolV Kol Stekditkouv
HLoBou¢, B£oeLg KAELOLA KoL NYETIKOUG pOAOUG
(Ibarra, Ely, Kolb, 2013),

«oupmnepLPopEC Kat Se€LOTNTEC IOV
avopdifola S16AoKkeL 0 AOANTIONAOCH
1 (Kapnepidou, 2020)

54.

“Gender EnergY” (Kamberidou, 2010)

‘EpduAn evépv%

(Kapmnepidov 2020, Kamberidou 2010)
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