To AvekpueTaAAeuTO KolvwvikO KegpaAaio Tou
ABANTIONOU

“Why a female athlete should be your next leader”:

(https://www.ey.com/en gr/athlete-programs/why-female-athletes-should-be-your-next-leader (avakti®nke
30/9/2020 /teAeutaia npdéaoBacn 12/4/2024)

“Make place for one more woman”:
Kavouue Xwpo yia neplogotepec yuvaikec atnv AGANTikn Zuuuetoxn, tnv
Mporovntikny Kandodnynan, kat tn Atotkntikn ZteAExwan

81 SuaA=én e Eyprivng Kapmnepidou, Kabnyntpia KowvwvioAoyiag: Kowwviko @UAo kot AGANTLONAG
(O€pata dpulovu kot Lootntog otov AGANTIOUNO Kat thv Kowwvia),
TuApa KowvwvioAoyioag, ZxoAnl Owkovopikwv Kot MoAttikwyv Emtotnpuwv
Mé£Aog tn¢ Emtponiig lootntag twv @UAwv kat KatanoAépunong Altakpicewv touv EKMNA

8% kat 9° pabnua 16/4/ 2024
O
/ % \

-

=

© Epya tne twypadoy
heen Ka“nepwou

Apetri



https://www.ey.com/en_gr/athlete-programs/why-female-athletes-should-be-your-next-leader

.. Kowwwviko KepaAato

1 >tolelo KOWWVIKAG Eunpeplac :
aAVOPEPETOL OTOUC KOLVWVLKOUC
deopMoUC, TO KOWWVLKO 0deAOC,
TNV KOWVWVLKN OLKOVOMial Kott-
ovarntuén, ovti yo ™
LLEyloTomoinon tou kEpdouc.

0 Xapoaktnpiletol weg mopoc nouv
ninyddet anoé tn GUAAOYLKA
dpaon—mnoAttoppocuvn,
£0EAOVTLOMNOC, KOWWVIKD
npoodopad, cuvepyaoia,
OUVOXH, ZUMHETOXKATNTA,
Epuniotoouvn — ennpealovtac 1o
EUPUTEPO OLKOVOLKO KOl KOLVWVLKO
neptBailov...

Soclo\ Nefworl(s C\TOUP mmbersl\ip
00 -
Svpporf Rfi\ﬁ dy Reuproab

@— \ A / 2R

91 S(TL CAPTTAL ™ ™

/ ( \ N Nlewo:kl

g
3emenf \
@ ValuesbNor;ns Par{(ci Pa‘ion ;

ATOMLKA Kol GUAAOYLKA OdEAN, UTTOCTNPLYTLKA
Siktua, cUAANOYLKO eyw Kot GUAAOYLKA odEAN,
TLPOGWTILKO KAAO...



3.0 AOAHTIZMOZ XYMBAAAEI ZTH ENAYNAMQZH
HFETIKQN KAI ENIXEIPHMATIKQN AEZIOTHTQN

Sport Entrepreneurship
ENG

*  Women-Athletes-Global-Leadership-Network (2016, 2017, 2018, 2021)

. W ) - e_neul‘
*  Women Athletes Business Network (2017, 2018) en.-\:re.'?’\’_‘_.' cee €
«  Kamberidou 2020, 2019 undert 0,
* Kamberidou & Chroni 2016 "“::.
* EY Global & EspnW (2015) B
® EY Women 2015 ) L e,
 Dunn 2014, ”gor:"]“‘"
*  Parris, Troilo, Boychet, Peachey & Jon 2014, S e PO
*  Woman-On-Top 2014 (www.Woman-On-Top.com) EnmEMpQEﬂEURSHIPn

Eﬂmmmzumm_
ey

* Hock 2014

* O'Brien 2013,
* Glass 2013,

*  Wiseman, Allen & Foster 2013 (leadership- Multiplier Effect)

* Ernst and Young 2013,

GR
*  Kaumnepidbou & NamnadonovAov 2014,
Kaumepidbou 2015
*  Kowwvikn Emyelpnuatikétnta 2015,
* [Matoavtapac 2014

© Can Stock Phoio - csp11371345



http://www.woman-on-top.com/

LET'S WORK ON TECHNOLOGIES TOGETHER,
THAT ARE SIGNIFICANT TODAY AND IN THE FUTURE. .
DISCOVER YOUR FUTURE PROSPECTS NOW!

rnuemmsmu

www.rheinmetall.com/career

I O I'eppavog Olvpmovikng Christian Schulte, eto VICE
PRESIDENT GLOBAL EMPLOYER BRANDING, npony
-r g} neTVYNNEVO 6TEAEYOS 610 AIMS International Talent Acquisition & Talent
s Management Worldwide, Gerd Wellen Sportstiftung UTtOYPOULTEL OTL
«OL Ssﬁtomteq TTOU KAVOUV TOUC avepwnouq
' netuxnuévous nyeteg (leaders) cuvdeovtal apeoa ue 'COV

oua6u<o OlOANTLOMO KOl UE TOV uu.lm)\o OLVTAYWVLOMO...

(0)3 O'UVEVTEU TOU OTO NAEKT OVLKO TE L06LKO W -
VICE PRESIDENT GLOBAL &n T O K, TieP www.Woman

EMPLOYER BRANDING
(npécPacn 28/4/2023)

“As an Olympian (Hockey, Athens 2004, Beijing 2008), the
lessons & skills learnt through my experiences in a team
environment have been fundamental to my success in dealing
with people and commercial business development. | have a
fierce determination to succeed and a disciplined work
ethic.”,


http://www.woman-on-top.com/

5. @a yperactooue 132 ypovia (avti yio 99.5 wpiv v
TOVOT|ULQL) Y10 VO, KAELGEL TO TOYKOGULO ERPVAO OGN0,

WORLD Global Gender Gap Index 2022 WORLD
Global Gender SOk At current pace, when are regions ECORUM ©
Gap Report likely to close the gap? o
2022
INSIGHT REPORT
JULY 2022 2081 2120 2137 2174 2219
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Source: Global Gender Gap Report 2022




Global Gender Gap Report https://www.weforum.org/publications/global-

2023, gender-gap-report-2023/
World Economic Forum ) , ,
6. . (:)(1 APEWOGTOONE 131 ypovia va KAeloEL TO
£uQuiro yoopo
* Gender parity in economic participation and
* opportunity drops from 2022 levels, while

political empowerment makes only slight gains...

e |celand remains the most gender-equal country,
followed by Norway, Finland, New Zealand and
Sweden

*  BA. emiong, O1 20 KAAUTEPEG XWPEG YIaA TIG
vuvaikec- H 8€on Tng EAAada
https://www.naftemporiki. gr/kosmos/1486789/
0i-20-kalyteres-chores-gia-tis-gynaikes-i-thesi-tis-
elladas/ (Ano Tnv TeAguTaia Beon oTnv
Eupwnn kai 100n oTnv naykoouia katartagn
nou nrav nepuol, n EAAada Bpiokerai
otnv 33n (o¢ GUVOAO 36 xwpwv) oTnv
Eupwnn kai otnv 93 san NG
NayKkoouIac KaTtara



https://www.weforum.org/publications/global-gender-gap-report-2023/
https://www.weforum.org/publications/global-gender-gap-report-2023/
https://www.naftemporiki.gr/kosmos/1486789/oi-20-kalyteres-chores-gia-tis-gynaikes-i-thesi-tis-elladas/
https://www.naftemporiki.gr/kosmos/1486789/oi-20-kalyteres-chores-gia-tis-gynaikes-i-thesi-tis-elladas/
https://www.naftemporiki.gr/kosmos/1486789/oi-20-kalyteres-chores-gia-tis-gynaikes-i-thesi-tis-elladas/

«InAukég de€lotntegy,
«YUVOUKEIEG APETEGH

Kamberidou, 2020
Kamberidou & Pascall, 2020

Women in the Workplace:
McKinsey & Company and
LeanIn.Org (2016)

Dunn 2014
Sandberg 2013
Salamouris 2012
SheSpeaks 2011
Cox-Wittenberg & Maitland 2009
Shipman & Kay 2009
Kamberidou 2012, 2013

Vo ah -.'\_Af/““
(¢ | fesE=

“rransformationl Leadership Theory:

“Two Decades of Research and Development in
Transformational Leadership” (Bass 2010)

*  The Multiplier Effect (Wiseman, Allen & Foster
2013)

Euniveuopévn nyecia (Multipliers):
*  «TLKaVEL UL opado eVQPUEDTEPN, [EPLOCOTEPES
yuvaikec! ... H ZUA\OYLKI) vonUooUvn QUEAVETE OTAV
OUMUETEXOUV YUVaiKeC...» (Wooley & Malone 2011)

« Kamberidou, Irene (2020). “Distinguished” Women
Entrepreneurs in the Digital Economy and the
Multitasking Whirlpool. Journal of Innovation and
Entrepreneurship, Springer Open, Volume 9,

Article number: 3 https://doi.org/10.1186/s13731-

020-0114-y, In Springer Nature:
https://rdcu.be/b0Qss Shareable link: https://rdcu.be/b4sWFE



https://innovation-entrepreneurship.springeropen.com/
https://innovation-entrepreneurship.springeropen.com/
https://doi.org/10.1186/s13731-020-0114-y
https://doi.org/10.1186/s13731-020-0114-y
https://rdcu.be/b0Qss
https://rdcu.be/b4sWF
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HEEpouV v’ aKOUV Kot Vo potpalovTat.

Ko o

TPOPAEYILEG

EPEVPETIKESG OO TOVG AVOPEC

AryotEpPO

AvoAioupdvoov o cuyvd tov pOAO TOV

owapecorafnTy-e1pnvomorov

[TAeovektoOV ©TO VO TPOGEAKVOLV

dtopa yio cu{nnon,

Xuvepyalovton kol mpooappolovron
goKoAO OTIC avdlykee TV  GAAV/

TEAATOV/GLUVEPYATAOV

8.

N NN
[ToAAéC meprypbdipovv TN Onovpyio

me  emyEipnong
onuovpyio (o opddac.

TOVG ®C 1N

A&YovToL TNV KPLTIKI 710 E0KOAN
Anuovpyovv kivntpa cuvepyaciog.

Eivar mo evélxteg xor Ayodtepo

CVTOPYIKES

£YOLV aVOLYTO UVOAO, KOl OMAOLKO

TVEL AL

© Kamberidou 2020, 2013, 2012; Kamberidou & Pascall 2020; SheSpeaks 2011 )
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http://www.google.gr/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwi8rNvlwK3QAhXDPBoKHYIWCwoQjRwIBw&url=http://www.paratiritis-news.gr/details.php?id%3D184359&psig=AFQjCNFJ5jmVEAYFvE7soQMYr8hMao7b5A&ust=1479393607798371

1. EMIOAIA

» OLmpokataANPELC KAl TOL OTEPEOTUTIO
TIOU aLKOUOL Elval Kuplopya Ko
TIPOKUTITOUV OTIO TLC VO POKEVTIPLKEC
kKatafoAEc Tou aBAnTLopOU,

» N EAAewn yuvalkwy LEVTOPWV,
» n €Aewpn yuvalkeiwv tpotiunwy,

» OL AVIOEC EUKaLpLeq e&:)\uﬁnc otnv
aBAnTIKN nyeoia o€ cUYKPLON LE TOUG
avopec,

» n EAN\ewn woopporiacg petoly
ETIALYYEALLOTLKAC KoL
LOLWTLKNC/oLkoyevelaknc (wWNAC,

» H €uduAn dtakplon otn
Xxpnuoatodotnon...




1. 10 AVEKUETAAAEUTO KOIVWVIKO
KepaAalio Tou ABANTICUOU:

MAKE PLACE FOR
ONE MORE WOMAN




12. EbLn Mwpaitidouv, MNpdedpoc tou ZUAAOyou EAAVwV OAupmtiovikwy (ZEO)
“ MAKE PLACE FOR ONE MORE WOMAN “

Kavovue Xwpo yia
TLEPLOCOTEPEG YUV RIKEG

otnv AOAnTikn Louuetoxn,

v Ilpomovntixy Kae@odnynon,

1) ALoIKNTIKN) LTEAEXWOT]... 99

BOYAA KOZOMITOAH

Tube f /MakePlace40neMoreWoman MNpoéedpog ZuAbdyou EANAVWVY OAUPNIOVIKWY,
OAupntovikng Ydatoogpaiptong




13. # NEME OXI 2TO 2XOANIKO EK@DOBIZMO

3

A 3\
» g
. S .(j/

gapigetitees
PREGPRELEES




gL Kavovus Xapo yic
TTEPICOCOTEPES YVUVEHIKES
oTtnv AOANTIKI] Zopupuetoxr],
Tnv Ilpommovntixkry) KaO@odnynorn,,
T1] ALOIKNTIKT] ZTEAEXWOT]--- oy

BOYAA KOZOMIIOANAH
Tube f /MakePlace4OneMoreWoman NMpoéedpog TuAASyou EAANVWY OAUMTMIIOVIKWYV,

OAupnovikng Yéatoogpaipiong

MAKE PLACE FOR
ONE MORE WOMAN

84

Ivvaixec oe Odocig EvOvvng otov AOAnTIONO
onuaivet Avantodn, avénuevn Loppetoxn xat Ol r vvalxgg
S /
\‘3' W'IA ao . %
S e

anotedeopatixng Hpomovnrixy KaBodnynon 99
{ g J




15. MaveAAnvia Evwon lMpowBnonc MNuvaikwyv otov AGAntiouo

KoL TO 2TTOP (MTETTAS)

https://www.pepgas.gr/%CF%80%CE%B5%CF%81%CE%B9%CE%BF%CE%B4%CE%B9%CE%BA%CF%8C/%CF%80%CE%B5%CF%8
1%CE%B9%CE%B5%CF%87%CF%8C%CE%BCHCE%B5%CE%BD%CE%B1

I_.YNAIKA
& AOAHZH

TOMOZ IX = 2013/2014

ISSN 1109-4141

EKAOEH THE MANEAAHNIAZ ENQEHE [IA THN POQEHEH
TLEJILI.A.X TONTYNAIKQN ETON AGAHTIEMO KAI TA EMOP (MLEM.FA.L)


https://www.pepgas.gr/%CF%80%CE%B5%CF%81%CE%B9%CE%BF%CE%B4%CE%B9%CE%BA%CF%8C/%CF%80%CE%B5%CF%81%CE%B9%CE%B5%CF%87%CF%8C%CE%BC%CE%B5%CE%BD%CE%B1
https://www.pepgas.gr/%CF%80%CE%B5%CF%81%CE%B9%CE%BF%CE%B4%CE%B9%CE%BA%CF%8C/%CF%80%CE%B5%CF%81%CE%B9%CE%B5%CF%87%CF%8C%CE%BC%CE%B5%CE%BD%CE%B1

6. Kolvwviko KepaAalo

O >towelo KOWWVIKAC eunpeplag :
aAVOPEPETOL OTOUC KOLVWVLIKOUC
deopoUC, TO KOWWVLKO 0deANOC, TNV
KOWWVLKA OlKovouia -avartuén, avti
ylo TN HLeylotomoinon tou kKEpdouc.

O Xapaktnpiletol wg mopog nov
nnyadeL amd tn CUAAOYLKN
dpacn—mnoAttoppocuvn,
£0EAOVTLOMNOC, KOWwWVIKT
npoodopq, cuvepyaoia,
OUVOXN, ZUMMETOXIKOTATO, —
ennpealovtac to eupUTEPO
OLKOVOLKO KOl KOWVWVLKO
neptBailov

(Bourdieu 1983; Coleman 1988; World Bank
1999; Putnam 1993, 2000; Cohen & Prusak
2001; Kamberidou & Patsantaras 2007;
Kapmnepidou & MamnadomouvAouv 2014;
Natoavtapog 2014, k.4.)




17. Kowvwviko KepaAalo

“Social Glue”

2 UYKOAANTIKN ovoia/ KOWWVLIKNA
KOAAQl/EVOoWUATWON

TIOU KPOATAEL TIC KOWWVIEC padl,
SnULoupywvToC Eva

* oUAAOYLKO eyw Kot GUAAOYLKA OdEAN
*ANMOGoLo KAAO KOl TTPOOWTILKO KAAO
P cuniotoouvn

P urnootnpLytka diktua,

P KOWEC aklec Kal VOPLLEC

P ATOULKA Kol OUAAOYLKA OdEAN

Bourdieu, 1983; Coleman, 1988; World Bank
1999; Putnam, 1993, 2000; Cohen & Prusak 2001

Kamberidou & Patsantaras 2007, Adkins, 2005 k.q.

J Qotooo ayvoeital n
€uduAn duactaon, n
MEYAAN YUVOLKELDQL
OUMMETOXN OTNV
gBelovtikn Spaoctnplotnia
KOIL OE KOWWWVLKA SilKTuQ,

1 (o]0 pixvst vEo hwc otnV
EVEPYN 6pactnplonomon
TWV TIOALTWV OTA KOLVA Kot
OTLG EOeAOVTIKEC
OPYOLVWOELG

European Commission, 2017; US Dept. of
Labor, 2016; WISE, 2015; OECD, 2015;
Walseth, 2008 , k.q.




18. TO AVEKMETAAAEUTO
Koivwviko KegpdaAaio |
ToU ABAnTIOMOU OV e oo

b Foral elss
i S0t

Yiomen Afhletes




Peace Youth Camp
(27 Avy.-2 Zemt. 2017, Apxaia OAvumia

19. Peace and Sport Forum ..!ﬁ. i)

JOIN THE
10™H PEACE AND SPORT
.. INTERNATIONAL FORUM

UNDER THE HIGH PATRONAGE
PRINCE ALBERT Il OF MONACO

PEACE

AND

SPORT
7 FORUM

BE PART OF WHAT MATTERS

Aug 27th - Sept 2nd 2017 @ Ancient Olympia, Greece




20.

ﬁwE_A Sgouri V. Georgiadis &
ct i
A COP

GREAT

TINY
OLYMPIC CHAMPION

Ahoduboul the Olympic Games

Vo g e SO <o 115 ) 7
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¢ Kaprnepidov

© ‘Epyo TG wypadou ApETN

21. «O ABANnTIoMOC 0dnyei oto MeyaAeio ...» (Grant, 2017)
12 CEOs (Chief Executive Officers),

«TITAVEC TNC ETILXELPNHUOTLKOTNTAC, ATTOOEIKVUOUV OTL ... »
(© February 1, 2017 at 9:20)



22 “12 CEOs Who Prove Playing Youth Sports Leads To Greatness.
' These women are Titans of their fields in more ways than one” (Grant, 2017)
https://sports.good.is/slideshows/women-athletes-turned-ceo

Meg Whitman, Hewlett-Packard CEO, played four sports in high Beth Brooke-Marciniak is the global vice-chair and
school—swimming, lacrosse, tennis, and basketball. She then played Ernst & Young. ... She credits her athletic background
squash and lacrosse at Princeton. with helping her navigate the dog-eat-dog world of
corporate finance... “The success in sport does have
a very significant correlation to success in business."

Dawn Hudson use to be the Chief Marketing Officer- CMO at the NFL
and former President and CEO of Pep3| Cola North
America.. >

STRATEGY COMPANY BUARD

CEO & CHIEF oo

£ LEADER

© Can Stock Photo
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https://sports.good.is/contributors/andre-grant
https://sports.good.is/slideshows/women-athletes-turned-ceo
http://www.recode.net/2016/3/4/11586700/meg-whitman-doesnt-want-you-to-vote-for-donald-trump
http://www.cnn.com/2015/10/16/health/team-sports-women-glass-ceiling/
http://adage.com/article/news/cmo-dawn-hudson-bring-nfl/295174/

23.

 “l don’t want to overemphasize
the role of sports, but | think
team sports have a lot to do
with ending up where | have,
at various points throughout
my career.”

Mary Schapiro, former chair of the
SEC and now vice chair of the
Sustainability Accounting
Standards Board (SASB), played
field hockey in college at Franklin
and Marshall College in
Pennsylvania.



http://jewishbusinessnews.com/wp-content/uploads/2013/04/98730403-Mary-Schapiro-getty.jpg
http://deloitte.wsj.com/riskandcompliance/2016/12/20/for-mary-schapiro-sustainability-disclosures-are-gaining-ground/
http://deloitte.wsj.com/riskandcompliance/2016/12/20/for-mary-schapiro-sustainability-disclosures-are-gaining-ground/

24,

To 94% autwv Twv 400 KOTAELWUEVWY
YUVOLKWV €lx0v EVEPYN CUMHUETOXN O€
Karota aBAnTtikn opada

51% koteixe SteuBuVTIKEG BEDELC
(managerial positions)

49% taflvoundnkav oto eninedo C-
suite, mou onuaivel ot eival CEOs
(Chief Executive Officers)

75% dnAwoe OTL 0tav tpocAapBdavouv

urtaAANAou¢ agloAoyoUv w¢ TPOCoV
NV aBANTIKN eumeLpia

52% OUUETELXE OTO
KOAEYLOKO/TIAVETILOTNLLOKO
aOAntiopo

STRATEGY comeany BOARD

CEO &icr comme%;
L

EADER

EXECUTIVE

SENIO

© Can Stock Photo

(EY Global & EspnW, 2015)

FfFferrmale athletes
make great leaders

Spport participation helps girl=
groww wup healthhy anmnd conmnfidenmt

e mIC The GIffereoncos mre @wver more
ronounced for Qiris from MINnority gGrowuPp =

Sport experience
heaelp = youmng fermale
Ileaders rise

e )

Sport backgrounmnd=s h<sI1ip
C—suite lcaders succeaed

1 v ou are sericous atbo
to advance more wornen |
e

WV here will yyous
Fimdad yvyour me>xt leader—=

T lermarm Fioww EY im harmess=ing the loader=hip potantial of wornern athiletes, visit
- - To follow the =mtorie= of and get in=spired by
i e R e e e g GeEneration leadaers. visit espraW.corm.

S R A Y P R B PR



YEuildinq a better
working worild

25.

AvtiAnPelg nepi
olOAnTIoHOU Ka
opadkoTnTOg
(Ernst & Young 2013,
O’Brien 2013)

"Ernst & Young to Launch Leadership Network for Elite
Female Athletes to Address Unmet Global Need",
8/3/2013, New York, N.Y., PRWeb:
http://www.prweb.com/releases/2013/3/prweb10505195

.htm

J 821 AteuBuvTtika oteAexn
(senior managers) KoL avwTEpQ
oteAExn (executives): 40%
yuvaikeg, 60% avépec

J 90% twv yuvaikov éraiav
karmoto omnop (played sports)

176% twv yuvalkwyv urtootnpilouvv otL
OTaV ULOOETOUV AOANTLKEC TEXVLKEG,
OTPOTNYLKEG | CUMTIEPLPOPEC OTO ETALPLKO
N Epyaclako TePLPAaAAov BeATLwVETAL N
amoteAeopatikotnta /enidoon
(performance) tng opadag toug...

=1

ERNST & YOUNG


http://www.prweb.com/releases/2013/3/prweb10505195.htm
http://www.prweb.com/releases/2013/3/prweb10505195.htm

26. Women-Athletes-Global-Leadership-Network

Where will you find your next leader?

Interviews with 31 athletes, of which 30 are
successful women entrepreneurs (leaders), all
former prOfeSSional athletes + http://www.ey.com/br/pt/about-

us/our-sponsorships-and-programs/women-athletes-global-leadership-network---in-the-locker-

OFFICIAL SUPPORTER

room-with (TEAEVUTAL IpOOBacn 29/4/2017).

EY’s Women Athletes Business Network:

https://worldwidewomen.co/organizations/1699/ey-women-athletes-business-
network (teAeuTaia mpooPBaon, 3 Maiou 2020)

-The EY Athlete Programs: "realizing
the collective leadership potential of
athletes." https://www.ey.com/en gr/athlete-

programs (12/4/2024)

e
y

“....get inspired by athletes who
have successfully taken the journey
to a new career.”

“. the benefits of employing
athletes would include being able
to share with fellow workers the
traits developed during their
competitive careers such as focus,
competitiveness and the spirit of
cooperation...

26


http://www.ey.com/br/pt/about-us/our-sponsorships-and-programs/women-athletes-global-leadership-network---in-the-locker-room-with
http://www.ey.com/br/pt/about-us/our-sponsorships-and-programs/women-athletes-global-leadership-network---in-the-locker-room-with
http://www.ey.com/br/pt/about-us/our-sponsorships-and-programs/women-athletes-global-leadership-network---in-the-locker-room-with
https://worldwidewomen.co/organizations/1699/ey-women-athletes-business-network
https://worldwidewomen.co/organizations/1699/ey-women-athletes-business-network
https://www.ey.com/en_gr/athlete-programs
https://www.ey.com/en_gr/athlete-programs

7. 2ULPOVAEC & Ag€LoTNTEC

*  EmotpéPte oto Opavio, cuve)iote TIg
OTOUSEC 0O

* BonBnote dAAeg yuvalikeg
ETXELPNUATIEC VA HABoUV TL onpaivel
opadLIKN ouvepyaoia, opadiki
NPEOooNAadeLa, va sioal PLEAOG HLaG
opadog

* Na pAnoete kat va ouvdebeite pe
atopa €KTOC aBANTIopOU, Ao AAAEC
KOLWWVLKEG TIEPLOXEC

* No eloTe TPOETOLUAOCUEVEC YL OAQ, VAL
d€xeote cUUPBOUAEG, KoL va aflomoleite
EUKOLPLEC


http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Shauna-Mullin
http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Michelle-Marciniak
http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Claire-Harvey
http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Yang-Yang

28. ZUMPOUAEC & AsfLoTNTEC

Yropovn

Euniotoolvn, va aKOUTE TOUG
OUVEPYATEC OOC, TOUC
uTtaAARAou¢ cac...

2tov aOANTIopO pabope va
okoU e oUpPOUAEC Kal obnyieg,
VOl EUTTLOTEVOLOLOTE TOUC
T(POTIOVNTEC/TPLEC KOl TNV opada
poG

O€eTLKN OKEYPN, ETILHOV, KOl
UTTOMOVN, KATL TTOU HABa e oTov
aOAnTopo. Navta uTtapyel
TPOTIOC VAL AUCELG KATIOLO
NMPOLANUa

© Epya tng Apetnc Kaumepidou
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29. 2U uBou)\éq & AEEL(')TI’]TEC © Epya tng Apetng Kapmepidou

* Otav anotuyxAvete pnv amneAmnileots,
ouveyiote

e  JTOV 0BANTIOUO OTOV XAVOE Evav aywval
dev eykataAeimape, aAAd
OVOOUYKPOTOUAOTAV Kol CUVEXL{OE.
‘EtoL ylveTal KoL OTOV ETILXELPNUATLKO
KOOUO

* KoaMAepynote tnv eveliéia, va elote
EVENLKTEC

* XpnolpomoLeioTE TNV
texvoloyia/MKA...ouvdebeite pe
LEVTOPEC, CUVEPYATEG,

* Opyavwon, cwotr dlaxeiplon xpovou

...... Anoduyete to Multi-tasking !!!




». Why a female athlete should be
your neXt |eader https://www.ey.com/en gr/athlete-programs/why-

female-athletes-should-be-your-next-leader

EY research highlights the important role sport plays at every stage of professional women’s lives — from girls to C-

suite executives...
++EY’s Athlete Programs are continuing to drive the global dialogue around the recognition of an athlete’s potential

to become an exceptional business leader.https://www.ey.com/en_gr/athlete-programs



https://www.ey.com/en_gr/athlete-programs/why-female-athletes-should-be-your-next-leader
https://www.ey.com/en_gr/athlete-programs/why-female-athletes-should-be-your-next-leader
https://www.ey.com/en_gr/athlete-programs

31. EY Women Athletes Business Network
(WABN)
2021 GLOBAL MENTORING PROGRAM

v Mentoring empowers women athletes to leverage their
expertise from sports so they can provide long-term value for

business and society. https://www.ey.com/en jp/entrepreneurial-winning-women/how-
can-we-empower-women-athletes-to-generate-long-term-value-for-the-world (last access 16/12/2023).

Collective and shared power

WABN’s mentorship program prepares women athletes
to achieve business excellence and be changemakers
in the world. By gaining advice from their mentors on
strategy, mindset and collective power, mentees become
equipped and driven to offer long-term value to society in
their post-sport endeavors.


https://olympians.org/library/news-images/WABN_mentoring_program_2021_E.pdf
https://olympians.org/library/news-images/WABN_mentoring_program_2021_E.pdf
https://www.ey.com/en_jp/entrepreneurial-winning-women/how-can-we-empower-women-athletes-to-generate-long-term-value-for-the-world
https://www.ey.com/en_jp/entrepreneurial-winning-women/how-can-we-empower-women-athletes-to-generate-long-term-value-for-the-world
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33. MAPENOXAHZH, ®YAO KAI AGAHTIZMOZ: H ZHMANTIKOTHTA

Napaockeur, 5 Maptiov 2021 Dpa: 18.00-20.00

EUn Mwpaitisou
EVNUEPpWON-XaIpETIoNS

Mapia YuxouvTaxn Ao,
«Eecovaiwr] mapevirinon: ‘luu,.m.n via davig
Aonida npoaracias YUy

h )
véver sy .
In'l Oxoyéveian TEPopg
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K UG Ayaryss.,
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Kuptakn
Mavvakisou

(BoV
reepid®
E\vﬁ"‘ﬂ:_\; reonon?
o
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xear AGAnTIONOG

YouTube: https://www.youtube.com/watch?v
=LtNeMaGAs64

«H ooupoisf tijs HEHTAS atny
Kowewia xar oy Emorijun»

THZ MPOAHWHZX (E-BOOK)

o EAAHNIKH AHMOKPATIA
' Edvikdv kat Kamodiotptaxdy
Tavemoriuov Adqviv

2° webinowr

9 Anpiliou 2021, wpa: 18.00-20,00

ITéAAa Aouka (ANO)

«HALT: Avaoxeon Tng

TapevéxAnong kai Tng

v Y kakomroinong oTov ABAnTIONG

geveld ¥ ia? HE XPHON TEXVOAOYILV
potP! padnanc»
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KOINOTHTA NPAKTIKHI
dhantennlecsaun

MENTAX

/o EMNIKH AHMOKPATIA
" Edvidv xat Karobiarpiaxév
5 Mavemorigiov Adnvov

IEDAA /| TEQAA (EKMNA)

3° webinar
Napaokevr, 14 Mdwo 2021,
Wpa: 18.00-20.30
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acte b‘“; 10oTHI%  AfunTpa Koutooukn (EKMA)
GBTQ o 55 ww _ «lapevéyAnan Unlimited:
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Kat TRV vrtooTiipidn

KOINOTHTA NPAKTIKHE

MapevoxyAnon, @UA0 Kal aOANTIoUOC: H onuavTiKOTNTA TNC TTPOANWNC

Acite Ta gpeuvnTIKA attoTeAéouarta Twv webinars o1o HUB Tou EKIA ZEQAA:

NapegvoyAnon, duAo Katl abAntiopoc: H onuavtikotnta tne npoAnwnc - Epsuvntika
ArtoteAéopata - Hub EKMA (uoa.gr)
**Qo ureL pia epwtnon/éva BEpa otnv eEETALOTIKA



http://www.phed.uoa.gr/proboli-ekdilwshs/parenoxlhsh-fylo-kai-a8lhtismos-h-shmantikothta-ths-prolhchs.html
https://hub.uoa.gr/harassment-gender-and-sport/
https://hub.uoa.gr/harassment-gender-and-sport/
https://hub.uoa.gr/harassment-gender-and-sport/

34. Mpwtn yuvaika NMNpoedpog
TEDAA (2001-2006) otnv EAAaSa

«H kavotnta yLa nyeoio dev
EXEL @UAo! lNote t0 pUAO LoU
oev untnpée eunodlo otnv
ETTAYYEAUATLKN LOU
otadlodpouia, enetdn wc
avAntpla elya paeL vo
JTLOTEUW OTOV EQAUTO UOU, VO
éertepvw ta eutodia, va
ouvepyaloual ue aAdouc, va
akouw, va opauoatiloualt, vo
Uetw vnlouc otoyouc kat
VO TOUG KATOKTW...»
(Anuntpa Koutooukn)
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5.0 AOHAITIZMO2Z ENQNEI TA
DYAA AEN TA XQPIZEI”

«|dlaitepa n evipudn pou ota
FYN AIK A avTlkeipeva tn¢ KowwvioAoyiag, Ko
& A@ AH EH ™ ¢ ABANnTIKNG KowvwvioAoyiag |[... |
e ATaV To EVauoua yLo
va dnuloupynow pLa
YUVOLKELO OpyAvVWON LE OTOXO TN
| ,‘ npowbdnon Twv YUVALKWY OTOV
& <2 Dg : aOANTLONO KaL Ta OTIOP»
'R (YBovvn Xapayxoucou)

Oy,
Q
/7Q71 as, O,
G
(V]

Z EKAOZH THE MA! IAZ ENQEHE [1A THN NPOQOHEH
4 TLEILI.A.X TONTYNAIKON TON AGAHTIEMO KAI TA ZMOP (ML.EN.T.A.L)




36. EULn Mwpaitidov, Npoedpog touv ZuAAGyou EAARVwV OAvpmiovikwy (ZEO)
“ MAKE PLACE FOR ONE MORE WOMAN “

Kavovue Xwpo yia
TLEPLOCOTEPEG YUV RIKEG

otnv AOAnTikn Louuetoxn,

v Ilpomovntixy Kae@odnynon,

1) ALoIKNTIKN) LTEAEXWOT]... 99

BOYAA KOZOMITOAH

Tube f /MakePlace40neMoreWoman MNpoéedpog ZuAbdyou EANAVWVY OAUPNIOVIKWY,
OAupntovikng Ydatoogpaiptong




37. # AEME OXI XTO 2XOANIKO EK@OBIZMO
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38. {HOOC KaL okAnpn
SouAsLla

Kupiakn MNnavvokidov...,
n Npwtn yuvaika

Fevikn Mpauuateac
AVAntiouou otnv EAAGSQ
(2012-2015)

BOYAA I'IATOYAIAO
gy VL

: Lo



http://www.google.gr/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwi8rNvlwK3QAhXDPBoKHYIWCwoQjRwIBw&url=http://www.paratiritis-news.gr/details.php?id%3D184359&psig=AFQjCNFJ5jmVEAYFvE7soQMYr8hMao7b5A&ust=1479393607798371

‘HOo¢

* Na elote HEVTOPEC Kall
KOWWVLKA TIPOTUTIAL: VOl
otnpilete kat va BonBadte
AAAEC YUVALKEC

39. ZUMPBOUVAEC & Ae€LOTNTEC

LR -
o annT " LtaouKn
aet : 590& . pfpnepe KO

» Na ELOXWPELTE 0E KOWVWVLIKEC
TEPLOXEC TTou BewpouvTal KAt

) g€oxnNv avOPLKEC

L,M,] , TS ‘ L% B ° >uvepyaoia, opadkétnta,

opadLKN epyaoia

l'!uvvu& )

»  Apaon, oxL madnTikoTnTA N
aopatn BeaTEC-OPATNPNTEC

39
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0. ZUUPBOUAEC & A LoTNTEC

OpatotTNTa, YTl otav KatL dev
TPOPAAETE 1] UTIOEKTIPOCWTIELTOL
dev avarmoapayetal

Na Sdtekbikeite Tal OVeELlpA oOC,
automemnoibnaon, empovn

Mnv EMITPEMETAL OE KAVEVO VOl
apPLoBNTAOEL TIC LKAVOTNTEC OOLC
Aoyw ¢dUAou, avannplag,
ogéovaALkol TPOCOVATOALGHOU,
nALkiog

OpaATIONOC, EUTIVEUON,
adLEpwon, adooiwon
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a. 2UMPBOUAEC & AgélotnTec

* [elBapxnuévo epyactoko noog,
ETILKOLVWVIAL

e Ikavotnta va avaBeETELg
gUBUVEC/OPYOVWTIKEG
LKOLVOTNTEC

e JXTOXEUON, TPOYPOUUATIOMOC

e 2TtAPLEN TOU OLKOYEVELAKOU
neplBailovrtog

* OWOTH opyavwon Kal dtaxeipion
Xpovou (6nAadn amoduysete to
multi-tasking !!)

41



MEPOZ - KEQAAAIO II
9° uadnua

«. Transformational leadership style (kamberidou 2013, 2011)

The Stu p|d Curve Chief Executive Women (CEW) released a report,
KauroAn HAnBLoTnTac, February 2009, according to which Australian

, , ‘A A organisations select 90% of their leaders from
ocov adopa otnv orataAn taAeviou their male employees, specifically from only 50%
Fig 1: The *Stupld Curve” of their workforce (the male half) ... the other

50% (the female half) of the workforce is
overlooked, underutilised and

e m 1 devalued.
. v' The “Stupid Curve”—a phrase coined by
h— S _ _ _ _ former Deloitte USA Chairman Mike
w0 Women Cook— emphasizes this significant

wastage of internal talent.

Namely, by failing to recognise and promote women as
| leaders, organizations miss out on a significant and
Newgraduate  Tota Evpeutioes CEOs Directors measurable competitive advantage and the Stupid Curve
workfor refers to the extent of this wastage of talent in Australian
companies ....

(Australian Gender Report, 2013; Carter & Silva, 2010;
CEW 2009, Kamberidou 2020, Kamberidou & Pascall 2020
K.Q.).

Source: The CEW CEO Kit edition 2, EOWA Australian Census of Women in Leadership 2008



"The Multitasking Whirlpool” (kamberidou, 2020)
S https://rdcu.be/cMhbM

43. H e€Lloopponnon enayyeApatiknc otadiodpopioc KAI
LOLWTLIKAG-TPOCWTILKAG Kol OLKOYEVELAKAG {WAG

"The superwoman-superhuman identity“
(Kamberidou, 2020: 4)

/

© CanStockPhoto.com


https://rdcu.be/cMhbM

© The MULTITASKING WHIRLPOOL

(H &ivn tTwv moAAanmAwv UMOXPEWOGEWVY)  44. "The superwoman-superhuman identity»
https://rdcu.be/cMhbM

“A term I use to best describe women’s—repeatedly
documented—experience of being pulled in all directions:
juggling professional, social, family and domestic
obligations while pursuing individual or creative goals and
needs. The multitasking whirlpool is a result of
sociocultural expectations related to gender role ideologies
that have led to the pattern of having to do it all,
specifically the superwoman-superhuman identity. Women
are experiencing multiple levels of tension and
contradictory feelings due to this conflicting social roles or

the superwoman identity...” (Kamberidou, 2020: 4).

Cite as: Kamberidou, Irene (2020) "Distinguished" women entrepreneurs in the digital economy and the
Multitasking Whirlpool. Journal of Innovation and Entrepreneurship 9:3. Springer Open, pp. 1-26, Springer
Open  https://doi.org/10.1186/s13731-020-0114-y, SPRINGER NATURE Link: https://rdcu.be/b4sWF or
https://rdcu.be/cMhbM



https://rdcu.be/cMhbM
https://doi.org/10.1186/s13731-020-0114-y
https://rdcu.be/b4sWF
https://rdcu.be/cMhbM

“Women’s entrepreneurial journey is difficult, even in the emerging
digital landscape. Studies on women entrepreneurs of the 21st
century—as those of the late 20th—indicate that women are
continuing their quest for a work-life balance, personal fulfillment
and meaning through entrepreneurship rather than profit first,
consequently choosing to become micro-entrepreneurs or home-
based entrepreneurs. In their pursuit for flexibility and balance, they
experience multiple levels of tension and stress, a result of the
multitasking whirlpool, as previously cited, a term and concept | use
to describe the results and consequences of social expectations and
gender role ideologies that have led to the women-doing-it-all
pattern (or being pulled in every direction): managing professional,
social and family responsibilities /obligations, namely gendered
expectations, duties and individual needs, and as a result,
experiencing confusing-contradictory-conflicting feelings and
emotions. [...] Undeniably, technological advances are enabling
women to engage in digital entrepreneurship; however,
entrepreneurship remains a gendered activity and women are still
being drawn into the confusing and tumultuous multitasking
whirlpool” (Kamberidou 2020, o€A. 9-10).



"
The superwoman-superhuman

“The Multitasking Whirlpool” . o
|dent|ty Kamberidou, 2020: 4)

© CanStockPhoto.com




GENDE FATIGUE

47. ATTO THN «EM®OYAH KOMNQZH» 2THN «EM®YAH ENEPTEIA»

(Kamberidou, 2010, 2011; Kaumrepidou 2017, 2020)
© https://pergamos.lib.uoa.gr/uoa/dl/object/2923315#contents

Entiong, BAEme apBpo:
© Kamberidou, 1. (2010). The Glass Escalator and Gender Fatigue: Getting Gender back on the Agenda.

https://pergamos.lib.uoa.gr/uoa/dl/object/2417998 , and https://pergamos.lib.uoa.gr/uoa/dl/object/2417998/file.pdf

ST MOG

Fatigue iy
and apathy q
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https://pergamos.lib.uoa.gr/uoa/dl/object/2923315#contents
https://pergamos.lib.uoa.gr/uoa/dl/object/2417998
https://pergamos.lib.uoa.gr/uoa/dl/object/2417998/file.pdf

ss. H EMOYAH YNOTIMHZH KAI
TO EM®YNO XAZMA (ANIZOTHTA) otn GUMUETOXN,
v €€€ALEN, TNV apopr/pnobolc, Kat tnv nysoia
OAHIOYN 2THN EMO®OYAH KONQZH-AAIADOPIA-EZOYOENQZH (gender fatigue)

Kamberidou, I. (2010). The Glass Escalator and Gender Fatigue: Getting Gender back on the Agenda.
https://pergamos.lib.uoa.gr/uoa/dl/object/2417998 , https://pergamos.lib.uoa.gr/uoa/dl/object/2417998/file.pdf

“Getting more women on the glass escalator ... ” (kamberidou, 2010, 2011, 2020)



https://pergamos.lib.uoa.gr/uoa/dl/object/2417998
https://pergamos.lib.uoa.gr/uoa/dl/object/2417998/file.pdf

».Gender Fatigue (etan 2010

Kelan, E. (2010). Performing Gender at Work. Macmillan Macmillan.

Gender fatigue: The ideological dilemma of gender neutrality and discrimination in organizations (Kelan 2009)
https://doi.org/10.1002/cjas.106

The loss of energy to acknowledge and oppose gender
discrimination as well as the lack of interest to tackle afresh
something no longer perceived as a problem....

© Can Stock Photo - csp4671670



https://doi.org/10.1002/cjas.106

so. H «€MPUAN KOTtWoN/€EAVTANONY (Kapnepisou 2020;
Kamberidou, 2010)

«AvV UANOELG HE aVOBPWTTOUC OTOUC XWPOUC Epyaciog ofuepaQ,
avtilapBaveoal otL vopuilouv rp €Xouv TNV EVTUMIWON OTL
urtapxet EuPuAn ouvdetepotnta: 0tL To PUAo dev ailel poo,
dnAadn moTeVoUV OTL UTIAPXEL LOOVOULO KAl LooTNTA (LOOTLUN
HeTaxelplon) kot OTL To B€pa tng EuduAng Stakplong €xeL AuBel
T(PO TOAAOU...

«AuTO 10 ouvaioBnua, autA n omodm ocbst)\ers oTNV EUQUAN
Konwon/sfavr/\nan, én)\aén oTnVv koupaon 1 otnv EAAewdn
EVEPYELOC TWV VEWV YUVOLKWYV va aoxoAnBouv, va
avayvwpiloouy, va dgxtouy, 1| va avtotabouv og EUPUAEC
Slakploelc otov epyactakod xwpo, Kabwc emiong otnv EAAeldn
ermBupiag r} evoladEPovToc val AVTLLETWITIOOUV €K VEOU £Val
NPOBANUa tou Bewpolv AVBNKE ATO TIG TIPONYOUUEVEC YEVLEGY
(Kapmepidou, 2020).

© Kapnepidou, Eip (2020). DYAO, KOINQNIKO KEQAAAIO KAl AOAHTIEMOS: AMO
THN EM®YAH KONQzH STHN EM®YAH ENEPTEIA. Ewrynon oto 7° Suvésplo g

KOWWVIEG YwpiG kpion;», venue: Tunpa Emikowwviag kat MME tou EBvikoU kou [
Kamodiotplakol Mavemotnuiov ABnvwyv (EKMA), ABrva, 23 — 25 Zemt. 2020.
Copy at http://www.tinyurl.com/wwutycé



http://www.tinyurl.com/wwutyc6

re All Rights 51 .
B8 “The Multitasking Whirlpool” (Kamberidou, 2020):

Kamberidou, Irene (2020). “Distinguished” Women Entrepreneurs in the Digital Economy and the
Multitasking Whirlpool. Journal of Innovation and Entrepreneurship, Springer Open, Vol 9,

Acrticle number: 3 https://doi.org/10.1186/s13731-020-0114-y, In Springer Nature: https://rdcu.be/b0Qss
Shareable link: https://rdcu.be/b4sWF

Ely, Stone & Ammerman (2014)

25.000 amo¢doLToL TOU KETATUXLOKO POYPOLpa Sloiknong
emuxelpnoewv touv XapPapvt (Harvard Business School’s
MBA program):

** Baby Boomers (49-67 etwv)

%* Generation X (32—48 etwv)

/

+* Millennials (26—31 etwv), yvwotn wg Generation V.

Mepimou 50-60% twv avdpwv, KAl TWV TPLWV Yevvaiwv
(nAkieg 26-67) SnAwvouv:

«uTepPOALKA LKavoTtoLNpEVOL» (extremely satisfied) | «toAU
Lkavorotnpuevoly (very satisfied),

o€ avtiBeon pe 1o 40% - 50% TWV YUVOLLKWV
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https://innovation-entrepreneurship.springeropen.com/
https://doi.org/10.1186/s13731-020-0114-y
https://rdcu.be/b0Qss
https://rdcu.be/b4sWF

52. “Gender discrimination denial” and "Gender
devaluation”™ (Kamberidou, 2010)

Faye Crosby (1984) The Denial of Personal Discrimination
Elisabeth Kelan 2009, 2010 Gender Fatigue

Jamie Napier, Alexandra Suppes, Maria Laura Bettinsoli,

(2020) an individual-level coping mechanism

WAL BOG - vow

Fatigue
and apathy

:::féﬁutt' .

www. shutteastock * 1483451972




53.
v Tpeig pehétec/épevvec pe movo
ar6 20.000 cvppetréyovreg,
v arté 23 ydpeg dsiyvouy Ot

... M Gpynon vo ovoyvopicelg
TNV EUPVAT O1AKPIGT TPOAYEL TNV
groyn OTL TO OVGTNUO Elval

OlKO0 KOl AEITOVPYEL GOGTO»
(Napier, Suppes ko Bettinsoli 2020).

"We argue that denial of discrimination is an
individual-level coping mechanism and that, like other
self-group distancing strategies, it may perpetuate gender
inequality" (Napier, Suppes & Bettinsoli 2020)
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.... 0Tav padaivouv ol yuvaikeg va
avayvwpilouvv, va evtoni{ouv 1 va
avtiAapBavovtol T ATILEG LOPPEG KOWVWVLIKWV
Slakpioewyv, ToTe evduvapwvovtat kat apyifouv
va SLekSLkouv.

Otav cuveldntomolouv Kal SLakpivouv TLG
aopateg popdEg SLokploswy TOTE £XOUV TNV
Taon va avtidpouv...

**Tote maipvouv petpa kat avalntouv
UTLOOTNPLKTEG, CUMLAXOUG, Kot SikTua yia va
Slanpaypateutolv KaAUtepa ...

Movo TOTE EMUEVOUY, ammaLtolV Kot Stekdikouv
HLoBou¢, O£oeLg KAELOLA KoL NYETIKOUG POAOUG
(Ibarra, Ely, Kolb, 2013),

«oupmnepLlPopEC Kat Se€LOTNTEC MoV
avopdifola S16AoKkeL 0 AOANTIONOCY
! (Kapnepidou, 2020)

54.

“Gender EnergY" (Kamberidou, 2010)

‘EpduAn evépv%

(Kapnepidouv 2020, Kamberidou 2010)
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